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General Federal Provisions 
Equal Employment Opportunity  
Compliance with Executive Order 11246 of September 24, 1965, entitled "Equal Employment 
Opportunity", as amended by Executive Order 11375 of October 13, 1967, and as supplemented in 
Department of Labor regulations (41 CFR chapter 60). The Contractor/Consultant will not discriminate 
against any employee or applicant for employment because of race, color, religion, sex, or national 
origin. Contractor/Consultant will ensure that all qualified applicants will receive consideration for 
employment without regard to race, color, religion, sex or national origin. The Contractor/Consultant 
will take affirmative action to ensure that applicants are employed and the employees are treated 
during employment, without regard to their race color, religion, sex, or national origin. Such actions shall 
include, but are not limited to, the following: employment, up-grading, demotion, or transfer; 
recruitment or recruitment advertising; rates of pay or other forms of compensation; and selection for 



training, including apprenticeship. The Contractor/Consultant agrees to post in a conspicuous place, 
available to employees and applicants for employment, notices to be provided by the County setting 
forth the provisions of this non-discriminating clause. 

Rights to Inventions Made Under Contract 
Contracts or agreements for the performance of experimental, developmental, or research work shall 
provide for the rights of the Federal Government and the recipient in any resulting invention in 
accordance with 37 CFR part 401, “Rights to Inventions Made by Nonprofit Organizations and Small 
Business Firms Under Government Grants, Contracts and Cooperative Agreements,” and any 
implementing regulations issued by HUD. 

Clean Air Act and Federal Water Pollution Control Act 
(33 U.S.C. 1251 et seq.), as amended—Contracts and subgrants of amounts in excess of $100,000 shall 
contain a provision that requires the recipient to agree to comply with all applicable standards, orders or 
regulations issued pursuant to the Clean Air Act (42 U.S.C. 7401 et seq.) and the Federal Water Pollution 
Control Act as amended (33 U.S.C. 1251 et seq.). Violations shall be reported to HUD and the Regional 
Office of the Environmental Protection Agency (EPA). 

Energy Efficiency 
Mandatory standards and policies relating to energy efficiency which are contained in the state energy 
conservation plan issued in compliance with the Energy Policy and Conservation Act (Pub. L. 94A 163, 89 
Stat. 871). 

Debarment and Suspension 
(E.O.s 12549 and 12689)—No contract shall be made to parties listed on the General Services 
Administration's List of Parties Excluded from Federal Procurement or Nonprocurement Programs in 
accordance with E.O.s 12549 and 12689, “Debarment and Suspension,” as set forth at 24 CFR part 24. 
This list contains the names of parties debarred, suspended, or otherwise excluded by agencies, and 
contractors declared ineligible under statutory or regulatory authority other than E.O. 12549. 
Contractors with awards that exceed the small purchase threshold shall provide the required 
certification regarding its exclusion status and that of its principal employees. 

Byrd Anti-Lobbying 
(31 U.S.C. 1352)— Contractors who apply or bid for an award of $100,000 or more shall file the required 
certification. Each tier certifies to the tier above that it will not and has not used Federal appropriated 
funds to pay any person or organization for influencing or attempting to influence an officer or 
employee of any agency, a member of Congress, officer or employee of Congress, or an employee of a 
member of Congress in connection with obtaining any Federal contract, grant or any other award 
covered by 31 U.S.C. 1352. Each tier shall also disclose any lobbying with non-Federal funds that takes 
place in connection with obtaining any Federal award. Such disclosures are forwarded from tier-to-tier 
up to the recipient. 

Small, Minority-owned, Women-owned Business Enterprises & Labor Surplus Area Firms 
It is national policy to award a fair share of contracts to disadvantaged business enterprises (DBEs), small 
business enterprises (SBEs), minority business enterprises (MBEs) and women’s business 
enterprises(WBEs). Accordingly, affirmative steps must be taken to assure that DBEs, SBEs, MBEs and 



WBEs are utilized when possible as sources of supplies, equipment, construction and services. 
Affirmative steps shall include the following: 

(1) Including qualified DBEs, SBEs, MBEs and WBEs on solicitation lists; 

(2) Assuring that DBEs, SBEs, MBEs and WBEs are solicited whenever they are potential sources; 

(3) Whenever economically feasible, dividing total requirements into smaller tasks or quantities so as to 
permit maximum participation by DBEs, SBEs, MBEs and WBEs; 

(4) Where the requirement permits, establishing delivery schedules which will encourage participation 
by DBEs, SBEs, MBEs and WBEs; 

(5) Using the services and assistance of the Small Business Administration, Minority Business 
Development Agency, the State Office of Small and Minority Business Assistance, the U.S. Department 
of Commerce and the Community Services Administration as required; and 

(6) Requiring the subcontractor, if any, to take the affirmative actions outlined in (1) – (5) above. 

Domestic Preference for Procurements “Buy American” 
Materials purchased under this contract, to the greatest extent possible, shall be produced in the United 
States of America. Materials shall include but not be limited to the following; iron, aluminum, steel, 
cement, glass, lumber, plastics, and other manufactured products. This language shall be consistent in 
all subawards under this contract. 

Drug-Free Workplace Requirements 
The Drug-Free Workplace Act of 1988 (42 U.S.C. 701) requires grantees (including individuals) of federal 
agencies, as a prior condition of being awarded a grant, to certify that they will provide drug-free 
workplaces. Each potential recipient must certify that it will comply with drug-free workplace 
requirements in accordance with the Act and with HUD's rules at 24 CFR part 24, subpart F. 

Access to Records & Record Retention 
The Consultant or Contractor, and any sub-consultants or sub-contractors, shall allow all duly authorized 
Federal, State, and/or County officials or authorized representatives access to the work area, as well as 
all books, documents, materials, papers, and records of the Consultant or Contractor, and any sub-
consultants or sub-contractors, that are directly pertinent to a specific program for the purpose of 
making audits, examinations, excerpts, and transcriptions. The Consultant or Contractor, and any sub-
consultants or sub-contractors, further agree to maintain and keep such books, documents, materials, 
papers, and records, on a current basis, recording all transactions pertaining to this agreement in a form 
in accordance with generally acceptable accounting principles. All such books and records shall be 
retained for such periods of time as required by law, provided, however, notwithstanding any shorter 
periods of retention, all books, records, and supporting detail shall be retained for a period of at least 
four (4) years after the expiration of the term of this Agreement. 

Bonding Requirements 
1) A bid guarantee from each bidder equivalent to 5% of the bid price. The “bid guarantee” shall consist 
of a firm commitment such as a bid bond, certified check, or other negotiable instrument accompanying 



a bid as assurance that the bidder will, upon acceptance of his bid, execute such contractual documents 
as may be required within the time specified. 

2) A performance bond shall be delivered to the Agency when the contract is executed on the part of 
the contractor for 100% of the contract price. A “performance bond” is on executed in connection with a 
contract to secure fulfillment of all the contractor’s obligations under such contract.  

3) A payment bond (labor & material bond) shall be delivered to the Agency when the contract is 
executed on the part of the contractor for 100% of the contract price. A “payment bond” is one 
executed in connection with a contract to assure payment as required by law of all persons supplying 
labor and material in the execution of the work provided for in the contract.  

Performance and payment bonds must be submitted at the time of contract signing. 

Non-Discrimination 
During the performance of this contract, the contractor agrees as follows:  

1. The contractor shall not discriminate against any employee or applicant for employment because of 
race, color, religion, sex, or national origin. The Contractor shall take affirmative action to ensure that 
applicants for employment are employed, and that employees are treated during employment, without 
regard to their race, color, religion, sex, or national origin. Such action shall include, but not be limited to 
the following: employment upgrading, demotion, or transfer; recruitment or recruitment advertising; 
layoff or termination; rates of pay or other forms of Compensation; and selection for training, including 
apprenticeship.  

2. The contractor shall post in conspicuous places, available to employees and applicants for 
employment, notices to be provided by the Contracting Officer setting forth the provisions of this non-
discrimination clause. The Contractor shall state that all qualified applicants will receive consideration 
for employment without regard to race, color, religion, sex, or national origin.  

3. Contractors shall incorporate foregoing requirements in all subcontracts. 

Lead-Based Paint 
The construction or rehabilitation of residential structures with any portion of the Assistance is subject 
to the HUD Lead-Based Paint regulations found at 24 CFR Part 35. Any grants or loans made by the 
Grantee for the rehabilitation of residential structures with any portion of the Assistance shall be made 
subject to the provisions for the elimination of lead-base paint hazards under subpart B of said 
regulations, and the Grantee shall be responsible for the inspections and certifications required under 
Section 35.14(f) thereof. 

HUD Section 3 
The work to be performed under this Contract is subject to the requirements of Section 3 of the Housing 
and Urban Development Act of 1968, as amended, (12 USC § 1701u). The purpose of Section 3 is to 
ensure that employment and other economic opportunities generated by HUD assistance or HUD-
assisted projects covered by Section 3 shall, to the greatest extent feasible be directed to low and very 
low-income persons, particularly persons who are recipients of HUD assistance for housing. 



The parties to this said Contract agree to comply with HUD's regulations in 24 CFR Part 135, which 
implement Section 3. As evidenced by their execution of this Contract, the parties to this Contract certify 
that they are under no contractual or other impediment that would prevent them from complying with 
the 24 CFR Part 135 regulations. 

The contractor agrees to send to each labor organization or representative of workers with which the 
Contractor has a collective bargaining agreement or other understanding, if any, a notice advising the 
organization or workers’ representative of the contractor’s commitments under this Section 3 clause, 
and will post copies of the notice in conspicuous places at the work site where both employees and 
applicants for training and employment positions can see the notice. The notice shall describe the 
Section 3 preference, shall set forth minimum number and job titles subject to hire, availability of 
apprenticeship and training positions; the qualifications for each; and the name and location of 
person(s) taking applications for each of the positions; and the anticipated date the work shall begin. 
The Contractor agrees to include this Section 3 clause in every subcontract subject to compliance with 
regulations in 24 CFR Part 135, and agrees to take appropriate action, as provided in an applicable 
provision of the subcontract or in this Section 3 clause, upon a finding that the subcontractor is in 
violation of the regulations in 24 CFR Part 135. The Contractor will not subcontract with any 
subcontractor where the Contractor has notice or knowledge that the subcontractor has been found in 
violation of the regulations in 24 CFR Part 135. 

The Contractor will certify that any vacant employment positions including training positions, that are 
filled (1) after the Contractor is selected but before this Contract has been executed, and (2) with 
persons other than those to whom the regulations of 24 CFR Part 135 require employment 
opportunities to be directed, were not filled to circumvent the Contractor's obligations under 24 CFR 
Part 135. 

The Contractor agrees to submit such reports as required to document compliance with 24 CFR Part 
135. Noncompliance with the regulations in 24 CFR Part 135 may result in sanctions, termination of this 
Contract for default, and debarment or suspension from future HUD assisted contracts. 

Build American Buy America Act 
Build America, Buy America  
Recipients of an award of Federal financial assistance from a program for infrastructure are hereby 
notified that funds may be subject to Build America, Buy America (BABA) requirements). Pursuant to the 
General Applicability Waiver of Build America, Buy America Provisions (BAP) as Applied to Recipients of 
HUD Federal Financial Assistance, funds obligated on or after November 14, 2022, for grants to non-
tribal entities, and May 14, 2023, for grants to Tribes and TDHEs, must comply with section 70914 of the 
Act, including by the incorporation of a BAP in the terms and conditions of each Federal award with an 
infrastructure project. Renewal awards and amendments obligating additional funds to existing awards 
that are executed on or after the applicable deadline, will also require a Buy American Preference (BAP). 
BAP means that none of the funds provided under this award may be used for a project for 
infrastructure unless:  
(1) all iron and steel used in the project are produced in the United States this means all manufacturing 
processes, from the initial melting stage through the application of coatings, occurred in the United 
States;  
(2) all manufactured products used in the project are produced in the United States—this means the 
manufactured product was manufactured in the United States; and the cost of the components of the 



manufactured product that are mined, produced, or manufactured in the United States is greater than 
55 percent of the total cost of all components of the manufactured product, unless another standard for 
determining the minimum amount of domestic content of the manufactured product has been 
established under applicable law or regulation; and  
(3) all construction materials are manufactured in the United States—this means that all manufacturing 
processes for the construction material occurred in the United States. “All manufacturing processes” for 
construction materials includes the final manufacturing process and the immediately preceding 
manufacturing stage for the construction material.  
 
The Buy America Preference only applies to articles, materials, and supplies that are consumed in, 
incorporated into, or affixed to an infrastructure project. As such, it does not apply to tools, equipment, 
and supplies, such as temporary scaffolding, brought to the construction site and removed at or before 
the completion of the infrastructure project. The Buy America preference does not apply to equipment 
and furnishings, such as movable chairs, desks, and portable computer equipment, that are used at or 
within the finished infrastructure project but are not an integral part of the structure or permanently 
affixed to the infrastructure project.  
 
Exceptions to Buy America Preference Requirements Must be Established with a Waiver  
When necessary, recipients may apply for, and the Agency may grant, a waiver from the requirements 
listed above. The Agency will notify the recipient of information on the process for requesting a waiver 
from these requirements.  
(a) When the Agency has made a determination that one of the following exceptions applies, the 
awarding official may waive the application of the BAP: (1) applying the BAP would be inconsistent with 
the public interest;  
(2) the types of iron, steel, manufactured products, or construction materials are not produced in the 
United States in sufficient and reasonably available quantities or of a satisfactory quality; or  
(3) the inclusion of iron, steel, manufactured products, or construction materials produced in the United 
States will increase the cost of the overall project by more than 25 percent.  
 
A request to waive the application of the BAP must be in writing. The Agency will provide instructions on 
the format, contents, and supporting materials required for any waiver request. Waiver requests are 
subject to public comment periods of no less than 15 days and must be reviewed by the Made in 
America Office. There may be instances where an award qualifies, in whole or in part, for an existing 
waiver described at: https://www.hud.gov/program_offices/general_counsel/BABA 

“Construction materials” includes an article, material, or supply—other than an item of primarily iron or 
steel; a manufactured product; cement and cementitious materials; aggregates such as stone, sand, or 
gravel; or aggregate binding agents or additives—that is or consists primarily of: 

• non-ferrous metals; 

• plastic and polymer-based products (including polyvinylchloride, composite building materials, and 
polymers used in fiber optic cables); 

• glass (including optic glass); 

• lumber; or 

• drywall. 

https://www.hud.gov/program_offices/general_counsel/BABA


Further, the definition of “construction materials” does not include cement and cementitious materials, 
aggregates such as stone, sand, or gravel, or aggregate binding agents or additives. Items that consist of 
two or more of the listed materials that have been combined together through a manufacturing process, 
and items that include at least one of the listed materials combined with a material that is not listed 
through a manufacturing process, should be treated as manufactured products, rather than as 
construction materials. See initial implementation guidance in the Memorandum linked here: M-22-11, 
page 14. 

“Domestic content procurement preference’’ means all iron and steel used in the project are produced 
in the United States; the manufactured products used in the project are produced in the United States; 
or the construction materials used in the project are produced in the United States. “Infrastructure” 
includes, at a minimum, the structures, facilities, and equipment for, in the United States, roads, 
highways, and bridges; public transportation; dams, ports, harbors, and other maritime facilities; 
intercity passenger and freight railroads; freight and intermodal facilities; airports; water systems, 
including drinking water and wastewater systems; electrical transmission facilities and systems; utilities; 
broadband infrastructure; and buildings and real property. Infrastructure includes facilities that 
generate, transport, and distribute energy. 

“Federal Financial Assistance” pursuant to 2 CFR 200.1, means assistance that entities received or 
administer in the form of: 

1. Grants; 

2. Cooperative agreements (which does not include a cooperative research and development agreement 
pursuant to the Federal Technology Transfer Act of 1986, as amended (15 U.S.C. 3710a)); 

3. Non-cash contributions or donations of property (including donated surplus property) 

4. Direct appropriations; 

5. Assessed or voluntary contributions; or 

6. Any other financial assistance transaction that authorizes the non-Federal entity's expenditure of 
Federal funds except assistance listed in 2 CFR 200.1(2). 

Federal Financial Assistance does not include: 

“Non Federal Entity” means a state, local government, Indian tribe, Institution of Higher Education (IHE), 
or nonprofit organization that carries out a Federal award as a recipient or subrecipient. 

“Funds to for-profit organizations” – for purposes of BABA implementation, they are not considered non 
Federal entities. However, there may be independent statutory authorities that agencies may have to 
include domestic content requirements in awards of Federal financial assistance issued to for-profit 
organizations. See M-11-22, p. 3. 

‘‘Project’’ means the construction, alteration, maintenance, or repair of infrastructure in the United 
States. 

Types of Construction Projects: When determining if a particular construction project of a type not listed 
in the definition above constitutes “infrastructure,” agencies should consider whether the project will 



serve a public function, including whether the project is publicly owned and operated, privately 
operated on behalf of the public, or is a place of public accommodation, as opposed to a project that is 
privately owned and not open to the public. Projects with the former qualities have greater indicia of 
infrastructure, while projects with the latter quality have fewer. Projects consisting solely of the 
purchase, construction, or improvement of a private home for personal use, for example, would not 
constitute an infrastructure project. 

Federal Labor Standards Provisions 
(Applicable to construction contracts in excess of $2,000 or residential rehabilitation contracts involving 
more than eight units) 

The Project or program to which the construction work covered by this Contract pertains is being 
assisted by the United States of America and the Federal Labor Standards Provisions as set forth on 
Attachment 1 are included in this Contract pursuant to the provisions applicable to such Federal 
assistance. These provisions must be complied with or sanctions will be instituted. 

Davis-Bacon Act 
As amended (40 U.S.C. 276a to a-7: When required by Federal program legislation, all construction 
contracts awarded by the recipients and subrecipients of more than $2000 shall include a provision for 
compliance with the Davis-Bacon Act (40 U.S.C. 276a to a-7) and as supplemented by Department of 
Labor regulations (29 CFR part 5, “Labor Standards Provisions Applicable to Contracts Governing 
Federally Financed and Assisted Construction”). Under this Act, contractors shall be required to pay 
wages to laborers and mechanics at a rate not less than the minimum wages specified in a wage 
determination made by the Secretary of Labor. In addition, contractors shall be required to pay wages 
not less than once a week. The recipient shall place a copy of the current prevailing wage determination 
issued by the Department of Labor in each solicitation and the award of a contract shall be conditioned 
upon the acceptance of the wage determination. The recipient shall report all suspected or reported 
violations to HUD. 

Copeland “Anti-Kickback” Act 
(18 U.S.C. 874 and 40 U.S.C. 276c: All contracts and subgrants in excess of $2,000 for construction or 
repair awarded by recipients and subrecipients shall include a provision for compliance with the 
Copeland “Anti-Kickback” Act (18 U.S.C. 874), as supplemented by Department of Labor regulations (29 
CFR part 3, “Contractors and Subcontractors on Public Building or Public Work Financed in Whole or in 
Part by Loans or Grants from the United States”). The Act provides that each contractor or subrecipient 
shall be prohibited from inducing, by any means, any person employed in the construction, completion, 
or repair of public work, to give up any part of the compensation to which he is otherwise entitled. The 
recipient shall report all suspected or reported violations to HUD. 

Contract Work Hours and Safety Standards Act 
(40 U.S.C. 327 through 333: Where applicable, all contracts awarded by recipients in excess of $2000 for 
construction contracts and in excess of $2500 for other contracts that involve the employment of 
mechanics or laborers shall include a provision for compliance with Sections 102 and 107 of the Contract 
Work Hours and Safety Standards Act (40 U.S.C. 327–333), as supplemented by Department of Labor 
regulations (29 CFR part 5). Under Section 102 of the Act, each contractor shall be required to compute 



the wages of every mechanic and laborer on the basis of a standard workweek of 40 hours. Work in 
excess of the standard workweek is permissible provided that the worker is compensated at a rate of 
not less than 1 1/2 times the basic rate of pay for all hours worked in excess of 40 hours in the 
workweek. Section 107 of the Act is applicable to construction work and provides that no laborer or 
mechanic shall be required to work in surroundings or under working conditions which are unsanitary, 
hazardous or dangerous. These requirements do not apply to the purchases of supplies or materials or 
articles ordinarily available on the open market, or contracts for transportation or transmission of 
intelligence. 



Federal Labor Standards Provisions U.S. Department of Housing 
and Urban Development 
Office of Labor Relations 
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Applicabil ity 

The Project or  Program to which the construct ion work 
covered by this contract pertains is being assisted by the 
United States of America and the fol lowing Federal  Labor 
Standards Provisions are included in this Contract 
pursuant to the provisions appl icable to such Federal  
assistance. 

A.  1.  (i )  Minimum Wages.  All laborers and mechanics 
employed or working upon the site of the work, wi l l  be paid 
uncondit ional ly and not less often than once a week, and 
without subsequent deduct ion or rebate on any account 
(except such payrol l  deduct ions as are permit ted by 
regulat ions issued by the Secretary of Labor under the 
Copeland Act (29 CFR Part  3),  the fu l l  amount of wages 
and bona f ide fr inge benefi ts (or cash equivalents thereof)  
due at t ime of payment computed at rates not less than 
those contained in the wage determinat ion of the 
Secretary of Labor which is attached hereto and made a 
part  hereof,  regardless of any contractual relat ionship 
which may be al leged to exist  between the contractor and 
such laborers and mechanics.  Contribut ions made or 
costs reasonably ant ic ipated for bona f ide fr inge benef i ts 
under Sect ion l(b)(2) of the Davis-Bacon Act on behalf  of  
laborers or mechanics are considered wages paid to such 
laborers or mechanics, subject to the provisions of 29 CFR 
5.5(a)(1)(iv);  also, regular contribut ions made or costs 
incurred for more than a weekly period (but not less often 
than quarterly) under plans, funds, or programs, which 
cover the part icular weekly period, are deemed to be 
construct ively made or incurred during such weekly period. 

Such laborers and mechanics shal l  be paid the appropriate 
wage rate and fr inge benefi ts on the wage determinat ion 
for the classif icat ion of work actual ly performed, without 
regard to ski l l ,  except as provided in 29 CFR 5.5(a)(4).   
Laborers or mechanics performing work in more than one 
classif icat ion may be compensated at the rate specif ied for 
each classif icat ion for the t ime actual ly worked therein: 
Provided, That the employer’s payrol l  records accurately 
set forth the t ime spent in each classif icat ion in which 
work is performed.  The wage determinat ion (including any 
addit ional c lassif icat ion and wage rates conformed under 
29 CFR 5.5(a)(1)(i i ) and the Davis-Bacon poster (WH-
1321) shal l  be posted at al l  t imes by the contractor and i ts 
subcontractors at the site of the work in a prominent and 
accessible, place where i t  can be easi ly seen by the 
workers. 

(i i )  (a) Any class of laborers or mechanics which is not 
l isted in the wage determinat ion and which is to be 
employed under the contract shal l  be classif ied in 
conformance with the wage determinat ion.  HUD shal l  
approve an addit ional c lassif icat ion and wage rate and 
fr inge benefi ts therefor only when the fol lowing cri ter ia 
have been met: 

(1)   The work to be performed by the classif icat ion 
requested is not performed by a classif icat ion in the wage 
determinat ion; and 

(2)  The classif icat ion is  ut i l ized in the area by the 
construct ion industry;  and 

(3)  The proposed wage rate, including any bona f ide 
fr inge benefi ts,  bears a reasonable relat ionship to the 
wage rates contained in the wage determinat ion.  

(b)  I f  the contractor and the laborers and mechanics to be 
employed in the classif icat ion (i f  known), or their  
representat ives, and HUD or i ts designee agree on the 
classif icat ion and wage rate (including the amount 
designated for fr inge benefi ts where appropriate),  a report  
of the act ion taken shal l  be sent by HUD or i ts designee to 
the Administrator of the Wage and Hour Divis ion,  
Employment Standards Administrat ion, U.S. Department of 
Labor, Washington, D.C.  20210.  The Administrator,  or an 
authorized representat ive, wi l l  approve, modify,  or  
disapprove every addit ional  c lassif icat ion act ion within 30 
days of receipt and so advise HUD or i ts designee or wi l l  
not i fy HUD or i ts designee within the 30-day period that 
addit ional t ime is necessary. (Approved by the Off ice of 
Management and Budget under OMB control number 1215-
0140.)  

(c)  In the event the contractor,  the laborers or mechanics 
to be employed in the classif icat ion or their  
representat ives, and HUD or i ts designee do not agree on 
the proposed classif icat ion and wage rate (including the 
amount designated for f r inge benefi ts,  where appropriate),  
HUD or i ts designee shal l  refer the quest ions, including 
the views of al l  interested part ies and the recommendation 
of HUD or i ts designee, to the Administrator for  
determinat ion.  The Administrator,  or an authorized 
representat ive, wi l l  issue a determinat ion within 30 days of  
receipt and so advise HUD or i ts designee or wi l l  not i fy 
HUD or i ts designee within the 30-day period that 
addit ional t ime is necessary. (Approved by the Off ice of 
Management and Budget under OMB Control Number 
1215-0140.)  

(d)  The wage rate (including fr inge benefi ts where 
appropriate) determined pursuant to subparagraphs 
(1)(i i ) (b) or (c) of this paragraph, shal l  be paid to al l  
workers performing work in the classif icat ion under th is 
contract from the f irst  day on which work is performed in 
the classif icat ion.  

(i i i )   Whenever the minimum wage rate prescribed in the 
contract for  a class of  laborers or mechanics includes a 
fr inge benefi t  which is not expressed as an hourly rate, the 
contractor shal l  ei ther pay the benefi t  as stated in the 
wage determinat ion or shal l  pay another bona f ide fr inge 
benefi t  or an hourly cash equivalent thereof.  

(iv)  I f  the contractor does not make payments to a trustee 
or other third person, the contractor may consider as part  
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of the wages of any laborer or mechanic the amount of any 
costs reasonably ant ic ipated in providing bona f ide fr inge 
benefi ts under a plan or program, Provided, That the 
Secretary of Labor has found, upon the writ ten request of 
the contractor,  that the appl icable standards of the Davis-
Bacon Act have been met.  The Secretary of Labor may 
require the contractor to set aside in a separate account 
assets for the meeting of obl igat ions under the plan or 
program. (Approved by the Off ice of Management and 
Budget under OMB Control Number 1215-0140.)  

2.  Withholding.  HUD or i ts designee shal l  upon i ts own 
act ion or upon writ ten request of an authorized 
representat ive of the Department of Labor withhold or 
cause to be withheld from the contractor under this 
contract or any other Federal contract with the same prime 
contractor,  or any other Federal ly-assisted contract 
subject to Davis-Bacon prevai l ing wage requirements, 
which is held by the same prime contractor so much of the 
accrued payments or advances as may be considered 
necessary to pay laborers and mechanics, including 
apprent ices, trainees and helpers, employed by the 
contractor or any subcontractor the ful l  amount of wages 
required by the contract In the event of fai lure to pay any 
laborer or mechanic, including any apprent ice, trainee or 
helper,  employed or working on the site of the work, al l  or 
part  of the wages required by the contract,  HUD or i ts 
designee may, after wr i t ten not ice to the contractor,  
sponsor, appl icant,  or owner, take such act ion as may be 
necessary to cause the suspension of any further 
payment,  advance, or guarantee of funds unt i l  such 
violat ions have ceased.  HUD or i ts designee may, after 
wri t ten not ice to the contractor,  disburse such amounts 
withheld for and on account of the contractor or 
subcontractor to the respect ive employees to whom they 
are due.  The Comptrol ler General shal l  make such 
disbursements in the case of direct Davis-Bacon Act 
contracts. 

3.  (i)  Payrolls and basic records.  Payrol ls and basic 
records relat ing thereto shal l  be maintained by the 
contractor during the course of the work preserved for a 
period of three years thereafter for al l  laborers and 
mechanics working at the si te of the work.  Such records 
shal l  contain the name, address, and social secur i ty 
number of each such worker,  his or her correct 
c lassif icat ion, hourly rates of wages paid (including rates 
of contribut ions or costs ant ic ipated for bona f ide fr inge 
benefi ts or cash equivalents  thereof of the types described 
in Sect ion l (b)(2)(B) of the Davis-bacon Act),  dai ly and 
weekly number of hours worked, deduct ions made and 
actual wages paid.  Whenever the Secretary of Labor has 
found under 29 CFR 5.5 (a)(1)(iv) that the wages of any 
laborer or mechanic include the amount of any costs 
reasonably ant ic ipated in providing benefi ts under a plan 
or program described in Sect ion l(b)(2)(B) of the Davis-
Bacon Act,  the contractor shal l  maintain records which 
show that the commitment to provide such benefi ts is 
enforceable, that the plan or program is f inancial ly 
responsible, and that the plan or program has been 

communicated in writ ing to the laborers or mechanics 
affected, and records which show the costs ant ic ipated or 
the actual cost incurred in providing such benefi ts.  
Contractors employing apprent ices or trainees under 
approved programs shal l  maintain wr it ten evidence of the 
registrat ion of  apprent iceship programs and cert i f icat ion of  
trainee programs, the registrat ion of the apprent ices and 
trainees, and the rat ios and wage rates prescribed in the 
appl icable programs. (Approved by the Off ice of 
Management and Budget under OMB Control Numbers 
1215-0140 and 1215-0017.)  

(i i )  (a)  The contractor shal l  submit weekly for  each week 
in which any contract work is performed a copy of al l  
payrol ls to HUD or i ts designee i f  the agency is a party to 
the contract,  but i f  the agency is not such a party,  the 
contractor wi l l  submit the payrol ls to the appl icant 
sponsor, or owner,  as the case may be,  for  transmission to 
HUD or i ts designee.  The payrol ls submitted shal l  set out 
accurately and completely al l  of  the information required 
to be maintained under 29 CFR 5.5(a)(3)(i) except that ful l  
social securi ty numbers and home addresses shal l  not be 
included on weekly transmittals.   Instead the payrol ls shal l  
only need to include an individual ly ident i fying number for  
each employee (e.g.,  the last four digits of the employee’s 
social securi ty number).   The required weekly payrol l  
information may be submitted in any form desired. 
Optional  Form WH-347 is avai lable for th is purpose from 
the Wage and Hour Divis ion Web site at 
http:/ /www.dol.gov/esa/whd/forms/wh347instr.htm or i ts 
successor site.   The prime contractor is responsible for  
the submission of copies of payrol ls by al l  subcontractors.  
Contractors and subcontractors shal l  maintain the ful l  
social securi ty number and current address of each 
covered worker,  and shal l  provide them upon request to 
HUD or i ts designee i f  the agency is a party to the 
contract,  but i f  the agency is not such a party,  the 
contractor wi l l  submit the payrol ls to the appl icant 
sponsor, or owner,  as the case may be,  for  transmission to 
HUD or i ts designee, the contractor,  or the Wage and Hour 
Divis ion of the Department of Labor for  purposes of an 
invest igat ion or audit  of  compliance with prevai l ing wage 
requirements.  I t is not a violat ion of this subparagraph for 
a prime contractor to require a subcontractor to provide 
addresses and social securi ty numbers to the prime 
contractor for i ts own records, without weekly submission 
to HUD or i ts designee.  (Approved by the Off ice of 
Management and Budget under OMB Control Number 
1215-0149.)   

(b)  Each payrol l  submitted shal l  be accompanied by a 
“Statement of Compliance,”  s igned by the contractor or 
subcontractor or his or her agent who pays or supervises 
the payment of the persons employed under the contract 
and shal l  cert i fy the fol lowing: 

(1)   That the payrol l  for the payrol l  period contains the 
information required to be provided under 29 CFR 5.5 
(a)(3)(i i ),  the appropriate information is being maintained 
under 29 CFR 5.5(a)(3)(i),  and that such information is 
correct and complete; 

http://www.dol.gov/esa/whd/forms/wh347instr.htm�


 
 

Previous editions are obsolete  
Page 3 of 5 

 

form HUD-4010 (06/2009) 
ref. Handbook 1344.1 

 

(2)  That each laborer or mechanic (including each helper,  
apprent ice, and trainee) employed on the contract during 
the payrol l  period has been paid the ful l  weekly wages 
earned, without rebate, either di rect ly or indi rect ly,  and 
that no deduct ions have been made either di rect ly or 
indirect ly from the ful l  wages earned, other than 
permissible deduct ions as set forth in 29 CFR Part 3;  

(3)  That each laborer or mechanic has been paid not less 
than the appl icable wage rates and fr inge benefi ts or cash 
equivalents for the classif icat ion of work performed, as 
specif ied in the appl icable wage determinat ion 
incorporated into the contract. 

(c)  The weekly submission of a properly executed 
cert i f icat ion set forth on the reverse side of Optional Form 
WH-347 shal l  sat isfy the requirement for submission of the 
“Statement of Compliance” required by subparagraph 
A.3.(i i )(b).  

(d)  The fals i f icat ion of any of the above cert i f icat ions may 
subject the contractor or subcontractor to civi l  or c riminal  
prosecut ion under Sect ion 1001 of Tit le 18 and Sect ion 
231 of Tit le 31 of the United States Code. 

(i i i )  The contractor or subcontractor shal l  make the 
records required under subparagraph A.3.(i) avai lable for 
inspect ion, copying, or transcript ion by authorized 
representat ives of HUD or i ts designee or the Department 
of Labor, and shal l  permit such representat ives to 
interview employees during working hours on the job.   I f 
the contractor or subcontractor fai ls to submit the required 
records or to make them avai lable, HUD or i ts designee 
may, after wri t ten not ice to the contractor,  sponsor, 
appl icant or owner, take such act ion as may be necessary 
to cause the suspension of any further payment,  advance, 
or guarantee of funds.  Furthermore, fai lure to submit the 
required records upon request or to make such records 
avai lable may be grounds for debarment act ion pursuant to 
29 CFR 5.12.  

4.  Apprentices and Trainees.   

(i )  Apprentices.  Apprent ices wil l  be permit ted to work at 
less than the predetermined rate for the work they 
performed when they are employed pursuant to and 
individual ly registered in a bona f ide apprent iceship 
program registered with the U.S. Department of Labor, 
Employment and Training Administrat ion, Off ice of  
Apprent iceship Training, Employer and Labor Services, or  
with a State Apprent iceship Agency recognized by the 
Off ice, or i f  a person is employed in his or her f i rst  90 
days of probat ionary employment as an apprent ice in such 
an apprent iceship program, who is not individual ly 
registered in the program, but who has been cert i f ied by 
the Off ice of Apprent iceship Training, Employer and Labor 
Services or a State Apprent iceship Agency (where 
appropriate) to be el igible for probat ionary employment as 
an apprent ice.  The al lowable rat io of apprent ices to 
journeymen on the job site in any craft  c lassif icat ion shal l  
not be greater than the rat io permit ted to the contractor as 
to the ent ire work force under the registered program.  Any 
worker l isted on a payrol l  at  an apprent ice wage rate, who 

is not registered or otherwise employed as stated above,  
shal l  be paid not less than the appl icable wage rate on the 
wage determinat ion for the classif icat ion of work actual ly 
performed.  In addit ion, any apprent ice performing work on 
the job site in excess of the rat io permit ted under the 
registered program shal l  be paid not less than the 
appl icable wage rate on the wage determinat ion for the 
work actual ly performed.  Where a contractor is performing 
construct ion on a project in a local i ty other than that  in 
which i ts program is registered, the rat ios and wage rates 
(expressed in percentages of the journeyman’s hourly 
rate) specif ied in the contractor’s or subcontractor’s 
registered program shal l  be observed.  Every apprent ice 
must be paid at not less than the rate specif ied in the 
registered program for the apprent ice’s level of progress, 
expressed as a percentage of the journeymen hourly rate 
specif ied in the appl icable wage determinat ion.  
Apprent ices shal l  be paid fr inge benefi ts in accordance 
with the provisions of the apprent iceship program.  I f the 
apprent iceship program does not specify fr inge benefi ts, 
apprent ices must be paid the ful l  amount of f r inge benefi ts 
l isted on the wage determinat ion for the appl icable 
classif icat ion.  I f  the Administrator determines that a 
dif ferent pract ice prevai ls for the appl icable apprent ice 
classif icat ion, fr inges shal l  be paid in accordance with that 
determinat ion.  In the event the Off ice of Apprent iceship 
Training, Employer and Labor Services, or a State 
Apprent iceship Agency recognized by the Off ice, 
withdraws approval of an apprent iceship program, the 
contractor wi l l  no longer be permit ted to ut i l ize 
apprent ices at less than the appl icable predetermined rate 
for the work performed unt i l  an acceptable program is 
approved.  

(i i )  Trainees.  Except as provided in 29 CFR 5.16,  
trainees wil l  not be permitted to work at less than the 
predetermined rate for  the work performed unless they are 
employed pursuant ‘ , to and individual ly registered in a 
program which has received prior approval,  evidenced by 
formal cert i f icat ion by the U.S. Department of Labor, 
Employment and Training Administrat ion.  The rat io of 
t rainees to journeymen on the job site shal l  not be greater 
than permit ted under the plan approved by the 
Employment and Training Administrat ion.  Every trainee 
must be paid at not less than the rate specif ied in the 
approved program for the trainee’s level of progress, 
expressed as a percentage of the journeyman hourly rate 
specif ied in the appl icable wage determinat ion.  Trainees 
shal l  be paid fr inge benefi ts in accordance with the 
provisions of the trainee program.  I f the trainee program 
does not mention fr inge benefi ts,  t rainees shal l  be paid 
the ful l  amount of f r inge benefi ts l isted on the wage 
determinat ion unless the Administrator of the Wage and 
Hour Divis ion determines that there is an apprent iceship 
program associated with the corresponding journeyman 
wage rate on the wage determinat ion which provides for 
less than ful l  f r inge benefi ts for apprent ices.  Any 
employee l isted on the payrol l  at  a trainee rate who is not 
registered and part ic ipat ing in a training plan approved by 
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the Employment and Training Administrat ion shal l  be paid 
not less than the appl icable wage rate on the wage 
determinat ion for  the work actual ly performed.  In addit ion, 
any trainee performing work on the job site in excess of 
the rat io permit ted under the registered program shal l  be 
paid not less than the appl icable wage rate on the wage 
determinat ion for the work actual ly performed.  In the 
event the Employment and Training Administrat ion 
withdraws approval of a tra ining program, the contractor 
wi l l  no longer be permit ted to ut i l ize trainees at less than 
the appl icable predetermined rate for the work performed 
unt i l  an acceptable program is approved.  

(i i i )  Equal employment opportunity.  The ut i l izat ion of 
apprent ices, trainees and journeymen under 29 CFR Part 5 
shal l  be in conformity with the equal employment 
opportunity requirements of Execut ive Order 11246, as 
amended, and 29 CFR Part 30. 

5.  Compliance with Copeland Act requirements.  The 
contractor shal l  comply with the requirements of 29 CFR 
Part 3 which are incorporated by reference in this contract 

6.  Subcontracts.  The contractor or subcontractor wi l l  
insert  in any subcontracts the clauses contained in 
subparagraphs 1 through 11 in th is paragraph A and such 
other clauses as HUD or i ts designee may by appropr iate 
instruct ions require, and a copy of the appl icable 
prevai l ing wage decision, and also a clause requiring the 
subcontractors to include these clauses in any lower t ier  
subcontracts.  The prime contractor shal l  be responsible 
for the compliance by any subcontractor or lower t ier  
subcontractor with al l  the contract c lauses in this 
paragraph.  

7.  Contract termination; debarment.  A breach of the 
contract c lauses in 29 CFR 5.5 may be  grounds for 
terminat ion of the contract and for debarment  as a 
contractor and a subcontractor as provided in 29 CFR 
5.12.  

8.  Compliance with Davis-Bacon and Related Act Requirements.  
All rul ings and interpretat ions of the Davis-Bacon and 
Related Acts contained in 29 CFR Parts 1, 3, and 5 are 
herein incorporated by reference in this contract 

9.  Disputes concerning labor standards.  Disputes 
aris ing out of the labor standards provisions of this 
contract shal l  not be subject to the general disputes 
clause of this contract.   Such disputes shal l  be resolved in 
accordance with the procedures of the Department of 
Labor set forth in 29 CFR Parts 5, 6, and 7. Disputes 
within the meaning of this c lause include disputes between 
the contractor (or any of i ts subcontractors) and HUD or 
i ts designee, the U.S. Department of Labor, or the 
employees or their representat ives. 

10.  (i)  Certification of Eligibil ity.  By entering into th is 
contract the contractor cert i f ies that neither i t  (nor he or 
she) nor any person or f i rm who has an interest in the 
contractor’s f i rm is a person or f i rm inel igible to be 
awarded Government contracts by virtue of Sect ion 3(a) of 
the Davis-Bacon Act or 29 CFR 5.12(a)(1) or to be 

awarded HUD contracts or part ic ipate in HUD programs 
pursuant to 24 CFR Part 24.  

(i i )   No part  of this contract shal l  be subcontracted to any 
person or f i rm inel igible for award of a Government 
contract by virtue of  Sect ion 3(a) of the Davis-Bacon Act 
or 29 CFR 5.12(a)(1) or to be awarded HUD contracts or 
part ic ipate in HUD programs pursuant to 24 CFR Part 24. 

(i i i )  The penalty for making false statements is prescribed 
in the U.S. Criminal Code, 18 U.S.C. 1001.  Addit ional ly,  
U.S. Criminal Code, Sect ion 1 01 0, Tit le 18, U.S.C.,  
“Federal Housing Administrat ion transact ions”,  provides in 
part :  “Whoever, for the purpose of .  .  .  inf luencing in any 
way the act ion of such Administrat ion.. . . .  makes, utters or 
publ ishes any statement knowing the same to be false. . . . . 
shal l  be f ined not more than $5,000 or imprisoned not 
more than two years, or both.”  

11.  Complaints, Proceedings, or Testimony by 
Employees.   No laborer or mechanic to whom the wage, 
salary, or other labor standards provisions of this Contract 
are appl icable shal l  be discharged or in any other manner 
discriminated against by the Contractor or any 
subcontractor because such employee has f i led any 
complaint or inst i tuted or caused to be inst i tuted any 
proceeding or has test i f ied or is about to test i fy in any 
proceeding under or relat ing to the labor standards 
appl icable under this Contract to his employer.  

B.  Contract Work Hours and Safety Standards Act.  The 
provisions of this paragraph B are applicable where the amount of the 
prime contract exceeds $100,000.  As used in this paragraph, the 
terms “laborers” and “mechanics” include watchmen and guards. 

(1)  Overtime requirements.  No contractor or subcontractor 
contracting for any part of the contract work which may require or 
involve the employment of laborers or mechanics shall require or 
permit any such laborer or mechanic in any workweek in which the 
individual is employed on such work to work in excess of 40 hours in 
such workweek unless such laborer or mechanic receives 
compensation at a rate not less than one and one-half times the basic 
rate of pay for all hours worked in excess of 40 hours in such 
workweek. 

(2)  Violation; l iabil ity for unpaid wages; l iquidated 
damages.  In the event of any violat ion of the clause set 
forth in subparagraph (1) of  this paragraph, the contractor 
and any subcontractor responsible therefor shal l  be l iable 
for the unpaid wages.  In addit ion, such contractor and 
subcontractor shal l  be l iable to the United States (in the 
case of work done under contract for the District  of  
Columbia or a terri tory,  to such District  or to such 
terri tory),  for  l iquidated damages.  Such l iquidated 
damages shal l  be computed with respect to each individual 
laborer or mechanic, including watchmen and guards, 
employed in violat ion of  the clause set forth in 
subparagraph (1) of this paragraph, in the sum of $10 for each 
calendar day on which such individual was required or permitted to 
work in excess of the standard workweek of 40 hours without payment 
of the overtime wages required by the clause set forth in sub 
paragraph (1) of this paragraph.  
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(3)  Withholding for unpaid wages and l iquidated 
damages.  HUD or i ts designee shal l  upon i ts own act ion 
or upon writ ten request of an authorized representat ive of 
the Department of Labor withhold or cause to be withheld, 
from any moneys payable on account of work performed by 
the contractor or subcontractor under any such contract or  
any other Federal  contract with the same prime contract, 
or any other Federal ly-assisted contract subject to the 
Contract Work Hours and Safety Standards Act which is 
held by the same prime contractor such sums as may be 
determined to be necessary to sat isfy any l iabi l i t ies of 
such contractor or subcontractor for unpaid wages and 
l iquidated damages as provided in the clause set forth in 
subparagraph (2) of this paragraph.  

(4)  Subcontracts.  The contractor or subcontractor shal l  
insert  in any subcontracts the clauses set forth in 
subparagraph (1) through (4) of this paragraph and also a 
clause requiring the subcontractors to include these 
clauses in any lower t ier subcontracts.  The prime 
contractor shal l  be responsible for compliance by any 
subcontractor or lower t ier subcontractor with the clauses 
set forth in subparagraphs (1) through (4) of this 
paragraph.  

C.  Health and Safety.  The provisions of this paragraph C  are 
applicable where the amount of the prime contract exceeds $100,000. 

(1)   No laborer or mechanic shal l  be required to work in 
surroundings or under working condit ions which are 
unsanitary, hazardous, or dangerous to his health and 
safety as determined under construct ion safety and heal th 
standards promulgated by the Secretary of Labor by 
regulat ion.  

(2)   The Contractor shal l  comply with al l  regulat ions 
issued by the Secretary of Labor pursuant to Tit le 29 Part 
1926 and fa i lure to comply may result  in imposit ion of 
sanct ions pursuant to the Contract Work Hours and Safety 
Standards Act,  (Publ ic Law 91-54, 83 Stat 96).   40 USC 
3701 et seq.  

(3)  The contractor shal l  include the provisions of this 
paragraph in every subcontract so that such provisions wi l l  
be binding on each subcontractor.   The contractor shal l  
take such act ion with respect to any subcontractor as the 
Secretary of Housing and Urban Development or the 
Secretary of Labor shal l  di rect as a means of enforcing 
such provisions. 

 



          "General Decision Number: NY20250014 02/28/2025

Superseded General Decision Number: NY20240014

State: New York

Construction Types: Heavy and Highway
HEAVY & HIGHWAY CONSTRUCTION

County: Oneida County in New York.

HEAVY AND HIGHWAY CONSTRUCTION PROJECTS

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(1).

______________________________________________________________
|If the contract is entered    |. Executive Order 14026      |
|into on or after January 30,  |  generally applies to the   |
|2022, or the contract is      |  contract.                  |
|renewed or extended (e.g., an |. The contractor must pay    |
|option is exercised) on or    |  all covered workers at     |
|after January 30, 2022:       |  least $17.75 per hour (or  |
|                              |  the applicable wage rate   |
|                              |  listed on this wage        |
|                              |  determination, if it is    |
|                              |  higher) for all hours      |
|                              |  spent performing on the    |
|                              |  contract in 2025.          |
|______________________________|_____________________________|
|If the contract was awarded on|. Executive Order 13658      |
|or between January 1, 2015 and|  generally applies to the   |
|January 29, 2022, and the     |  contract.                  |
|contract is not renewed or    |. The contractor must pay all|
|extended on or after January  |  covered workers at least   |
|30, 2022:                     |  $13.30 per hour (or the    |
|                              |  applicable wage rate listed|
|                              |  on this wage determination,|
|                              |  if it is higher) for all   |
|                              |  hours spent performing on  |
|                              |  that contract in 2025.     |
|______________________________|_____________________________|

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker
protections under the Executive Orders is available at



http://www.dol.gov/whd/govcontracts.
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 BRNY0002-009 06/01/2018

UTICA CHAPTER

                                  Rates          Fringes

CEMENT MASON/CONCRETE FINISHER...$ 37.23          19.51+a

FOOTNOTE: 
  a.  Paid Holidays:  Memorial Day, July the 4th, Labor Day,
  and Thanksgiving Day (provided the employee is employed one
  (1) day before and one (1) day after the holiday).

----------------------------------------------------------------
 CARP0277-001 07/01/2024

HEAVY & HIGHWAY CONSTRUCTION

                                  Rates          Fringes

Carpenters:  
      Carpenters, Millwrights, 
      Piledrivers................$ 42.28            26.26
----------------------------------------------------------------
 ELEC0043-001 06/01/2024

                                  Rates          Fringes

CABLE SPLICER....................$ 51.70            33.47
ELECTRICIAN......................$ 47.00            33.33
----------------------------------------------------------------
 ELEC1249-003 05/01/2023

                                  Rates          Fringes

ELECTRICIAN (LINE   
CONSTRUCTION: LIGHTING AND   
TRAFFIC SIGNAL Including any   
and all Fiber Optic Cable   
necessary for Traffic Signal   
Systems, Traffic Monitoring   
systems and Road Weather   
information systems)  
     Flagman.....................$ 29.59         7%+35.40
     Groundman (Truck Driver)....$ 39.46         7%+35.40
     Groundman Truck Driver 
     (tractor trailer unit)......$ 41.92         7%+35.40
     Lineman & Technician........$ 49.32         7%+35.40
     Mechanic....................$ 39.46         7%+35.40

FOOTNOTE:



  a.  New Year's Day, Memorial Day, Independence Day, Labor
  Day, Thanksgiving Day, Christmas Day, plus President's Day,
  Good Friday, Decoration Day, Election Day for the President
  of the United States and Election Day for the Governor of
  the State of New York, provided the employee works the day
  before or the day after the holiday.

----------------------------------------------------------------
 ELEC1249-004 05/01/2023

                                  Rates          Fringes

ELECTRICIAN (Line   
Construction)  
     Overhead and underground 
     distribution and 
     maintenance work and all 
     overhead and underground 
     transmission line work 
     including any and all 
     fiber optic ground wire, 
     fiber optic shield wire or 
     any other like product by 
     any other name 
     manufactured for the dual 
     purpose of ground fault 
     protection and fiber optic 
     capabilities :
      Flagman....................$ 34.44         7%+35.40
      Groundman digging machine 
      operator...................$ 51.66         7%+35.40
      Groundman truck driver 
      (tractor trailer unit).....$ 48.79         7%+35.40
      Groundman Truck driver.....$ 45.92         7%+35.40
      Lineman and Technician.....$ 57.40         7%+38.40
      Mechanic...................$ 45.92         7%+35.40
     Substation:
      Cable Splicer..............$ 63.14         7%+38.40
      Flagman....................$ 34.44         7%+35.40
      Ground man truck driver....$ 45.92         7%+35.40
      Groundman digging machine 
      operator...................$ 51.66         7%+35.40
      Groundman truck driver 
      (tractor trailer unit).....$ 48.79         7%+35.40
      Lineman & Technician.......$ 57.40         7%+38.40
      Mechanic...................$ 45.92         7%+35.40
     Switching structures; 
     railroad catenary 
     installation and 
     maintenance, third rail 
     type underground fluid or 
     gas filled transmission 
     conduit and cable 
     installations (including 
     any and all fiber optic 
     ground product by any 
     other name manufactured 
     for the dual purpose of 



     ground fault protection 
     and fiber optic 
     capabilities), pipetype 
     cable installation and 
     maintenance jobs or 
     projects, and maintenance 
     bonding of rails; Pipetype 
     cable installation
      Cable Splicer..............$ 64.59         7%+38.40
      Flagman....................$ 35.23         7%+35.40
      Groundman Digging Machine 
      Operator...................$ 52.85         7%+35.40
      Groundman Truck Driver 
      (tractor-trailer unit).....$ 49.91         7%+35.40
      Groundman Truck Driver.....$ 46.98         7%+35.40
      Lineman & Technician.......$ 58.72         7%+38.40
      Mechanic...................$ 46.98         7%+35.40

FOOTNOTE:  

  a. PAID HOLIDAYS: New Year's Day, Presidents' Day, Memorial
  Day, Good Friday, Independence Day, Labor Day, Thanksgiving
  Day, Christmas Day, and Election Day for the President of
  the United States and Election Day for the Governor of New
  York State, provided the employee works two days before or
  two days after the holiday.

----------------------------------------------------------------
* ELEC1249-008 01/01/2025

                                  Rates          Fringes

ELECTRICIAN (Line   
Construction)  
     TELEPHONE, CATV 
     FIBEROPTICS CABLE AND 
     EQUIPMENT
      Cable splicer..............$ 40.81          3%+5.77
      Groundman..................$ 20.53          3%+5.77
      Installer Repairman-
      Teledata 
      Lineman/Technician-
      Equipment Operator.........$ 38.73          3%+5.77
     Tree Trimmer................$ 31.45         3%+10.48

  a. New Year's Day, President's Day, Good Friday, Decoration
  Day, Independence Day, Labor Day, Veteran's Day,
  Thanksgiving Day, Day after Thanksgiving, Christmas Day.

----------------------------------------------------------------
 ENGI0158-020 07/01/2024

                                  Rates          Fringes

Power equipment operators:  
     GROUP 1.....................$ 53.51            32.30
     GROUP 2.....................$ 52.63            32.30
     GROUP 3.....................$ 49.35            32.30
     GROUP 4.....................$ 59.51            32.30



     GROUP 5.....................$ 58.01            32.30
     GROUP 6.....................$ 56.51            32.30
     GROUP 7.....................$ 54.86            32.30

POWER EQUIPMENT OPERATORS CLASSIFICATIONS

  GROUP 1: Asphalt Curb Machine, Self Propelled, Slipform,
  Automated Concrete Spreader (CMI Type), Automatic Fine
  Grader, Backhoe (Except Tractor Mounted, Rubber Tired),
  Backhoe Excavator Full Swing (CAT 212 or similar type),
  Back Filling Machine, Belt Placer (CMI Type), Blacktop
  Plant (Automated), Boom truck , Cableway, Caisson Auger,
  Central Mix  Concrete Plant (Automated), Concrete Curb
  Machine, Self Propelled, Slipform, Concrete Pump, Crane,
  Cherry Picker, Derricks (steel erection), Dragline,
  Overhead Crane (Gantry or Straddle type), Pile Driver,
  Truck Crane, Directional Drilling Machine, Dredge, Dual
  Drum Paver, Excavator (All Purpose Hydraulically Operated)
  (Gradall or Similar), Front End Loader ( 4 cu. yd. and
  Over), Head Tower (Sauerman or Equal), Hoist (Two or Three
  Drum), Holland Loader, Maintenance Engineer, Mine Hoist,
  Mucking Machine or Mole Pavement Breaker(SP) Wertgen; PB-4
  and similar type, Power Grader, Profiler (over 105 H.P.)
  Quad 9, Quarry Master (or equivalent), Scraper, Fireman,
  Fork Lift, Form Tamper, Grout Pump, Gunite Machine, Hammers
  (Hydraulic self-propelled), Hydra-Spiker, ride-on,
  Hydraulic Pump (jacking system), Hydro-Blaster (Water),
  Mulching Machine, Oiler, Parapet Concrete or Pavement,
  Shovel, Side Boom, Slip Form Paver, Tractor Drawn, BeltType
  Loader, Truck or Trailer Mounted Log , Chipper (Self
  Feeder), Tug Operator (Manned Rented Equipment Excluded),
  Tunnel Shovel

  GROUP 2: Asphalt Paver, Backhoe (Tractor Mounted, Rubber
  Tired), Bituminous Recycler Machine, Bituminous Spreader
  and Mixer, Blacktop Plant (NonAutomated), Blast or Rotary
  Drill (Truck or Tractor Mounted), Boring Machine, Cage
  Hoist, Central Mix Plant (NonAutomated) and All Concrete
  Batching Plants, Cherry Picker (5 tons capacity and under),
  Concrete Paver (Over 16S), Crawler Drill, Self-contained,
  Crusher, Diesel Power Unit, Drill Rigs, Tractor Mounted,
  Front End Loader (Under 4 cu. yd.), Greaseman/Lubrication
  Engineer, HiPressure Boiler (15 lbs. and over), Hoist (One
  Drum), Hydro-Axe, Kolman Plant Loader and Similar Type
  Loaders, L.C.M. Work Boat Operator, Locomotive Mixer (for
  stabilized base selfpropelled), Monorail Machine, Plant
  Engineer, Profiler (105 H.P. and under), Grinder, Post Hole
  Digger and Post Driver, Power Broom (towed), Power
  Heaterman, Power Sweeper, Revinius Widener, Roller (Grade
  and Fill), Scarifier, ride-on, Shell Winder, Skid steer
  loader (Bobcat or similar), Span-Saw, ride-on, Steam
  Cleaner, Pug Mill, Pump Crete Ready Mix Concrete Plant
  Refrigeration Equipment (for soil stabilization)Road
  Widener, Roller (all above subgrade), Sea Mule,
  Self-contained Ride-on Rock Drill, Excluding Air-Track Type
  Drill, Skidder, Tractor with Dozer and/or Pusher, Trencher.
  Tugger Hoist, Vermeer saw (ride on, any size or type),
  Winch, Winch Cat



  GROUP 3: A Frame Winch Hoist on Truck , Articulated Heavy
  Hauler, Aggregate Plant, Asphalt or Concrete Grooving,
  Machine (ride on), Ballast Regulator, Ride-on Boiler (used
  in conjunction with production), Bituminous Heater,
  self-propelled, Boat (powered), Cement and Bin Operator,
  Compressors, Dust Collectors, Generators, Pumps, Welding
  Machines, Light Plants, Heaters (hands-off equipment),
  Concrete Pavement Spreader and Finisher, Concrete Paver or
  Mixer (16S and under), Concrete Saw (self-propelled),
  Conveyor, Deck Hand, Directional Drill Machine Locator,
  Drill, (Core), Drill, (Well,) Farm Tractor with
  accessories, Fine Grade Machine, Tamper, ride-on, Tie
  Extractor, ride-on, Tie Handler, ride-on, Tie Inserter,
  ride-on, Tie Spacer, ride-on, Tire Repair, Track Liner,
  ride-on, Tractor, Tractor (with towed accessories),
  Vibratory Compactor, Vibro Tamp, Well Point

GROUP 4: Tower Cranes

GROUP 5: Cranes 50 tons and over

GROUP 6: Cranes 49 tons and below

GROUP 7: Master Mechanic

FOOTNOTE:  

  a.  New Year's Day, Memorial Day, Independence Day, Labor
  Day, Thanksgiving Day, Christmas Day provided the employee
  has worked the working day before and the working day after
  the holiday.

----------------------------------------------------------------
 IRON0440-001 07/01/2024

REMANINDER OF COUNTY

                                  Rates          Fringes

IRONWORKER  
     Structural, Ornamental, 
     Rodman, Machinery Mover, 
     Rigger, Fence Erector, 
     Reinforcement, and Stone 
     Derrickman..................$ 33.50            32.03
----------------------------------------------------------------
 LABO0035-002 07/01/2017

                                  Rates          Fringes

LABORER  
     GROUP 1.....................$ 28.05          23.74+a
     GROUP 2.....................$ 28.25          23.74+a
     GROUP 3.....................$ 28.45          23.74+a
     GROUP 4.....................$ 28.65            23.74
     GROUP 5.....................$ 24.00          20.64+a

FOOTNOTE:  



  a.  Memorial Day, Independence Day, Labor Day, Thanksgiving
  Day, Christmas Day and New Year's Day provided the employee
  must work the day before and the work the day after a
  holiday to receive holiday pay.

GROUP 1:  Laborers, flagman, outboard and handboats 

  GROUP 2:  Bull Float, Chain Saw, Concrete aggregate bin,
  Concrete Bootman, Gin Buggy, Hand or Machine Vibrator,
  Jackhammer, Mason Tender, Mortor Mixer, Pavement Breaker,
  Handlers of all steel mesh, Small generators for laborers's
  tools, Installation of bridge drainage; Pipelayers,
  Vibrator type rollers, Tamper, Drill doctor, Tail or Screw
  Operator on asphalt paver, Water pump operator (1 1/2"" and
  single diaphram), Nozzle           (aphlat, gunnite,
  seeding and sand blasting), Laborers on chain link fence
  erection, Rock splitter and power unit, Pusher type
  concrete saw and all other gas, electric, oil, and Air tool
  operators, Wrecking laborers

  GROUP 3:  All rock or drilling machine operators (except
  quarry master and similar type),  Acetylene torch
  operators, and Asphalt paver, Powerman

  GROUP 4:  Blasterers, form setters, stone and granite curb
  setters

GROUP 5:  Hazardous waste removal

----------------------------------------------------------------
 PAIN0004-020 05/01/2023

                                  Rates          Fringes

Painters:  
     Bridges.....................$ 42.06            30.59
----------------------------------------------------------------
 PAIN0677-002 05/01/2023

                                  Rates          Fringes

GLAZIER..........................$ 26.80            24.19
----------------------------------------------------------------
 PLUM0112-005 05/01/2024

                                  Rates          Fringes

PLUMBER (Including   
Steamfitting)  
     Northern Zone...............$ 43.65            32.70
----------------------------------------------------------------
 SFNY0669-001 01/01/2025

                                  Rates          Fringes

SPRINKLER FITTER.................$ 44.73            27.64
----------------------------------------------------------------
* TEAM0182-001 06/01/1996



                                  Rates          Fringes

Truck drivers:  
     GROUP 1.....................$ 17.37 **        7.70+a
     GROUP 2.....................$ 17.42 **        7.70+a
     GROUP 3.....................$ 17.47 **        7.70+a
     GROUP 4.....................$ 17.62 **        7.70+a
     GROUP 5.....................$ 17.77           7.70+a

FOOTNOTES:  

  PAID HOLIDAYS:  A-New Year's Day, B-Memorial Day,
  C-Independence Day, D-Labor Day, E-Thanksgiving Day,
  F-Christmas Day

  a.  Paid Holidays:  Independence Day and Labor Day provided
  the employee works his scheduled day before and his
  scheduled day after the holiday and is on the payroll week
  in which the holiday falls.

         TRUCK DRIVERS:  

  GROUP 1:  Pickups, panel trucks, flatboy material truck
  (straight jobs), single axle dump trucks, dumpsters,
  receives, greasers, truck tiremen.

GROUP 2:  Tandems, batch trucks, mechanics. 

  GROUP 3:  Semi-trailers, low-boy trucks, asphalt distributors
  trucks, agitator, mixer trucks and dumpcrete type vehicles,
  truck mechanic, fuel truck.

  GROUP 4:  Specialized earth moving equipment-euclid type or
  similar off-highway equipment where not self-loader, and
  straddle (ross) carrier, self contained concrete unit

  GROUP 5:  Off-highway tandem back-dump, twin engine equipment
  and double hitched equipment where not self-loaded.

----------------------------------------------------------------

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

================================================================

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.75) or 13658
($13.30).  Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any



solicitation was issued) on or after January 1, 2017.  If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking.  Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

----------------------------------------------------------------

The body of each wage determination lists the classifications
and wage rates that have been found to be prevailing for the
type(s) of construction and geographic area covered by the wage
determination. The classifications are listed in alphabetical
order under rate identifiers indicating whether the particular
rate is a union rate (current union negotiated rate), a survey
rate, a weighted union average rate, a state adopted rate, or a
supplemental classification rate.

Union Rate Identifiers

A four-letter identifier beginning with characters other than
""SU"", ""UAVG"", ?SA?, or ?SC? denotes that a union rate was
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2024. PLUM is an identifier of the union
whose collectively bargained rate prevailed in the survey for
this classification, which in this example would be Plumbers.
0198 indicates the local union number or district council
number where applicable, i.e., Plumbers Local 0198. The next
number, 005 in the example, is an internal number used in
processing the wage determination. The date, 07/01/2024 in the
example, is the effective date of the most current negotiated
rate.

Union prevailing wage rates are updated to reflect all changes
over time that are reported to WHD in the rates
in the collective bargaining agreement (CBA) governing the
classification.

Union Average Rate Identifiers

The UAVG identifier indicates that no single rate prevailed for
those classifications, but that 100% of the data reported for
the classifications reflected union rates. EXAMPLE:
UAVG-OH-0010 01/01/2024. UAVG indicates that the rate is a



weighted union average rate. OH indicates the State of Ohio.
The next number, 0010 in the example, is an internal number
used in producing the wage determination. The date, 01/01/2024
in the example, indicates the date the wage determination was
updated to reflect the most current union average rate.

A UAVG rate will be updated once a year, usually in January, to
reflect a weighted average of the current rates in the
collective bargaining agreements on which the rate is based.

Survey Rate Identifiers

The ""SU"" identifier indicates that either a single non-union
rate prevailed (as defined in 29 CFR 1.2) for this
classification in the survey or that the rate was derived by
computing a weighted average rate based on all the rates
reported in the survey for that classification. As a weighted
average rate includes all rates reported in the survey, it may
include both union and non-union rates. Example: SUFL2022-007
6/27/2024. SU indicates the rate is a single non-union
prevailing rate or a weighted average of survey data for that
classification. FL indicates the State of Florida. 2022 is the
year of the survey on which these classifications and rates are
based. The next number, 007 in the example, is an internal
number used in producing the wage determination. The date,
6/27/2024 in the example, indicates the survey completion date
for the classifications and rates under that identifier.

?SU? wage rates typically remain in effect until a new survey
is conducted. However, the Wage and Hour Division (WHD) has the
discretion to update such rates under 29 CFR 1.6(c)(1).

State Adopted Rate Identifiers

The ""SA"" identifier indicates that the classifications and
prevailing wage rates set by a state (or local) government were
adopted under 29 C.F.R 1.3(g)-(h).  Example: SAME2023-007
01/03/2024. SA reflects that the rates are state adopted. ME
refers to the State of Maine. 2023 is the year during which the
state completed the survey on which the listed classifications
and rates are based. The next number, 007 in the example, is an
internal number used in producing the wage determination.
The date, 01/03/2024 in the example, reflects the date on which
the classifications and rates under the ?SA? identifier took
effect under state law in the state from which the rates were
adopted.

-----------------------------------------------------------

WAGE DETERMINATION APPEALS PROCESS

1) Has there been an initial decision in the matter? This can
be:

           a) a survey underlying a wage determination
           b) an existing published wage determination
c) an initial WHD letter setting forth a position on
a wage determination matter
d) an initial conformance (additional classification



and rate) determination

On survey related matters, initial contact, including requests
for summaries of surveys, should be directed to the WHD Branch
of Wage Surveys. Requests can be submitted via email to
davisbaconinfo@dol.gov or by mail to:

            Branch of Wage Surveys
            Wage and Hour Division
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

Regarding any other wage determination matter such as
conformance decisions, requests for initial decisions should be
directed to the WHD Branch of Construction Wage Determinations.
Requests can be submitted via email to BCWD-Office@dol.gov or
by mail to:

            Branch of Construction Wage Determinations
            Wage and Hour Division
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

2) If an initial decision has been issued, then any interested
party (those affected by the action) that disagrees with the
decision can request review and reconsideration from the Wage
and Hour Administrator (See 29 CFR Part 1.8 and 29 CFR Part 7).
Requests for review and reconsideration can be submitted via
email to dba.reconsideration@dol.gov or by mail to:

            Wage and Hour Administrator
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and any information (wage payment
data, project description, area practice material, etc.) that
the requestor considers relevant to the issue.

3) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board).  Write to:

            Administrative Review Board
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210.

================================================================

          END OF GENERAL DECISION"

        



U.S. Department of Labor PAYROLL 
(For Contractor's Optional Use; See Instructions at www.dol.gov/whd/forms/wh347instr.htm)
Wage and Hour Division   

Persons are not required to respond to the collection of information unless it displays a currently valid OMB control number.


NAME OF CONTRACTOR OR SUBCONTRACTOR ADDRESS OMB No.: 1235-0008 
Expires: 02/28/2018

PAYROLL NO. FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO. 
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Rev. Dec. 2008

Rev. Dec. 2008

While completion of Form WH-347 is optional, it is mandatory for covered contractors and subcontractors performing work on Federally financed or assisted construction contracts to respond to the information collection contained in 29 C.F.R. §§ 3.3, 5.5(a). The Copeland Act 
(40 U.S.C. § 3145) contractors and subcontractors performing work on Federally financed or assisted construction contracts to "furnish weekly a statement with respect to the wages paid each employee during the  preceding week."  U.S. Department of Labor (DOL) regulations at  
29 C.F.R. § 5.5(a)(3)(ii) require contractors to submit weekly a copy of all payrolls to the Federal agency contracting for or financing the construction project, accompanied by a signed "Statement of Compliance" indicating that the payrolls are correct and complete and that each laborer 
or mechanic has been paid not less than the proper Davis-Bacon prevailing wage rate for the work performed. DOL and federal contracting agencies receiving this information review the information to determine that employees have received legally required wages and fringe benefits. 

Public Burden Statement

We estimate that is will take an average of 55 minutes to complete this collection, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. If you have 
any comments regarding these estimates or any other aspect of this collection, including suggestions for reducing this burden, send them to the Administrator, Wage and Hour Division, U.S. Department of Labor, Room S3502, 200 Constitution Avenue, N.W.  
Washington, D.C. 20210

(over)
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Date 

I,
(Name of Signatory Party) (Title) 

do hereby state: 

(1) That I pay or supervise the payment of the persons employed by 

on the 
(Contractor or Subcontractor) 

; that during the payroll period commencing on the 
(Building or Work) 

day of , , and ending the day of , , 
all persons employed on said project have been paid the full weekly wages earned, that no rebates have 
been or will be made either directly or indirectly to or on behalf of said 

from the full 
(Contractor or Subcontractor) 

weekly wages earned by any  person and that no deductions have been made either directly or indirectly 
from the full wages earned by any person, other than permissible deductions as defined in Regulations, Part 
3 (29 C.F.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948, 
63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145), and described below: 

(2) That any payrolls otherwise under this contract required to be submitted for the above period are 
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the 
applicable wage rates contained in any wage determination incorporated into the contract; that the classifications
set forth therein for each laborer or mechanic conform with the work he performed. 

(3) That any apprentices employed in the above period are duly registered in a bona fide apprenticeship
program registered with a State apprenticeship agency recognized by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor. 

(4) That: 
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS 

 −	 in addition to the basic hourly wage rates paid to each laborer or mechanic listed in 
the above referenced payroll, payments of fringe benefits as listed in the contract 
have been or will be made to appropriate programs for the benefit of such employees, 
except as noted in section 4(c) below. 

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH 

−	 Each laborer or mechanic listed in the above referenced payroll has been paid, 
as indicated on the payroll, an amount not less than the sum of the applicable 
basic hourly wage rate plus the amount of the required fringe benefits as listed 
in the contract, except as noted in section 4(c) below. 

(c) EXCEPTIONS 

REMARKS: 

EXCEPTION (CRAFT)

 

EXPLANATION 

NAME AND TITLE SIGNATURE 

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR 
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE 
31 OF THE UNITED STATES CODE. 
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Jeffrey M. Lanigan Matthew J. Andrews 
Mayor Deputy Director 
 

 
DEPARTMENT OF COMMUNITY AND ECONOMIC DEVELOPMENT 

ROME CITY HALL, 198 N. WASHINGTON STREET 
ROME, NEW YORK 13440-5815 

Telephone: (315) 339-7643   Fax: (315) 838-1167 
www.romenewyork.com 

 
 

Federal Contract Provisions Bidder Certification Form 
 
PROJECT RFB#: _____________________________________ 
 
PROJECT TITLE: ____________________________________________________________________ 
 
CERTIFICATION: 
I hereby certify that I have reviewed and understand the Federal Construction Contract Provisions 
requirements imposed on the Contractor(s) of HUD-funded construction projects, including but not 
limited to the following: 
 

1. The subject project is being financed with Community Development Block Grant funds (24 
CFR Part 570); 
 

2. This project and all related construction contracts are subject to the U.S. Department of 
Housing and Urban Development’s Federal Labor Standards Provisions (HUD 4010); and 

 
3. This project is subject to all applicable laws and regulations as listed in the General Federal 

Provisions; and 
 

4. If my bid is $200,000 or more, this project and all related contracts will be subject to Section 
3 requirements (12 U.S.C.1701u).

 
CONTRACTOR’S DBA: ___________________________________________________________________ 
 
 
BUSINESS ADDRESS: ____________________________________________________________________ 
 
 
AUTHORIZED REPRESENTATIVE: (Type Name) ________________________________________________ 
 
 
SIGNATURE: 
_____________________________________________________________________________________ 
 
 
DATE: ____________________________________ 



 

  

CITY OF ROME ECONOMIC 
OPPORTUNITIES 

Quick Guide 

Updated 
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What is Section 3? 
Section 3 is a provision of the Housing and Urban Development Act of 1968 (12 U.S.C. 1701u) that is 
regulated by the provisions of 24 CFR 75. Section 3 regulations ensure that employment and other 
economic opportunities generated by certain HUD financial assistance shall, to the greatest extent 
feasible, and consistent with existing Federal, State and local laws and regulations, be directed to low- 
and very low-income persons, particularly those who are recipients of government assistance for 
housing, and to business concerns which provide economic opportunities to low- and very low-income 
persons. 

Applicability 
For housing and community development financial assistance, this plan applies to housing rehabilitation, 
housing construction, and other public construction projects that exceed $200,000 or more of housing 
and community development financial assistance from one or more HUD programs.  Applicability is 
determined at the project level. 

Section 3 requirements do not apply to: 1) Material Supply Contracts - § 75.3(b), 2) Indian and Tribal 
Preferences - § 75.3(c), and 3) Other HUD assistance and other Federal assistance not subject to Section 
3 §75.3 (d).  However, for financial assistance that is not subject to Section 3, recipients are encouraged 
to consider ways to support the purpose of Section 3.  

Safe Harbor Compliance 
The City of Rome will be considered to have complied with the Section 3 requirements and met safe 
harbor, if they certify that they followed the required prioritization of effort and met or exceeded the 
Section 3 benchmarks, absent evidence of the contrary.  

Prior to the beginning of work, contractors and subcontractors will be required to certify that they will 
follow the required prioritization of effort for Section 3 workers, Targeted Section 3 workers, and 
Section 3 business concerns as outlined below.  After completion of the project, on the Section 3 
Cumulative Report, contractors and subcontractors will be required to certify that they followed the 
prioritization of effort requirements. 

If the contractor and subcontractor does not meet the safe harbor requirements, they must provide 
documented written evidence that they have made qualitative best efforts to assist low and very low-
income persons with employment and training opportunities. See ‘Nature of Best Efforts’ for more 
information. 

Safe Harbor Benchmarks 
The City of Rome has established employment and training goals that subrecipients, contractors, and 
subcontractors should meet in order to comply with Section 3 requirements outlined in 24 CFR Part 75.19 
- for housing and community development financial assistance.  The safe harbor benchmark goals are as 
follows: 

1) Twenty-five (25) percent or more of the total number of labor hours worked by all workers on a 
Section 3 project are Section 3 workers;  
Section 3 Labor Hours/Total Labor Hours = 25% 



2 
 

And 

2) Five (5) percent or more of the total number of labor hours worked by all workers on a Section 3 
project are Targeted Section 3 workers, as defined at 24 CFR Part 75.21. 
Targeted Section 3 Labor Hours/Total Labor Hours = 5% 

 
HUD establishes and updates Section 3 benchmarks for Section 3 workers and/or Targeted Section 3 
workers through a document published in the Federal Register, not less frequently than once every 3 
years. Given that the Section 3 benchmarks are subject to change every three years or sooner, the City 
of Rome will review and update the Section 3 Plan, as needed.   
 

It is the responsibility of contractors to implement efforts to achieve Section 3 compliance. Any contractor 
that does not meet the Section 3 benchmarks must demonstrate why meeting the benchmarks were not 
feasible. All contractors submitting bids or proposals to the City of Rome are required to certify that they 
will comply with the requirements of Section 3.  

Employment and Training 
Under the City of Rome’s Section 3 Program, contractors and subcontractors should make best efforts to 
provide employment and training opportunities to Section 3 workers in the priority order listed below: 

Provide employment and training opportunities to Section 3 workers within the metropolitan area (or 
nonmetropolitan county) in which the project is located in the priority order listed below: 

1)  Section 3 workers residing within the service area or the neighborhood of the project, and 
 

2) Participants in YouthBuild programs. 

Contractors and subcontractors will be required to certify that they will and have made best efforts to 
follow the prioritization of effort requirements prior to the beginning work and after work is completed. 

Contracting 
Under the City of Rome’s Section 3 Program, contractors and subcontractors must make their best 
efforts to award contracts and subcontracts to business concerns that provide economic opportunities 
to Section 3 workers in the following order or priority:  

1) Business concerns that provide economic opportunities to Section 3 workers residing within the 
metropolitan area (or nonmetropolitan county) in which assistance is located in the following 
order of priority (where feasible): 

a) Section 3 business concerns that provide economic opportunities to Section 3 workers 
residing within the service area or the neighborhood of the project; and  

b) YouthBuild programs. 

Contractors and subcontractors will be required to certify that they will and have made best efforts to 
follow the prioritization of effort requirements prior to the beginning work and after work is completed. 
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Assisting Contractors with Achieving Section 3 Goals 
In an effort to assist contractors with meeting or exceeding the Section 3 goals, the City of Rome will do the 
following: 

1) Share Section 3 Plan with contractors and subcontractors and explain policies and procedures  

2) Require contractors wishing to submit a bid/offer/proposal to attend pre-bid meeting  

3) Require contractor to sign Federal provisions certification at the time of bid submission. 

4) Review Section 3 benchmarks and prioritization of effort with contractors and subcontractors to 
ensure that the goals are understood.  It is not intended for contractors and subcontractors to 
terminate existing employees, but to make every effort feasible to meet Section 3 benchmark 
goals by utilizing existing qualified workforce and by considering qualified eligible Section 3 
workers and Targeted Section 3 workers before any other person, when hiring additional 
employees is needed to complete proposed work to be performed with CDBG program. 

5) At the time of bid, require the contractor to present a list, of the number of total labor hours, 
Section 3 worker labor hours, and Targeted Section 3 worker labor hours expected to be 
generated from the initial contract and a list of projected number of available positions, to 
include job descriptions and wage rates. 

6) Review City of Rome Section 3 plan with Contractor at pre-construction meeting. 

7) Maintain a local Section 3 worker/Targeted Section 3 worker database and provide the 
contractor with a list of interested and qualified Section 3 workers and Targeted Section 3 
workers and contact information. 

8) Inform contractors about the HUD Section 3 Opportunity Portal 
https://hudapps.hud.gov/OpportunityPortal/  

9) Require contractors to notify Section 3 Coordinator of their interests regarding employment of 
Section 3 workers prior to hiring. 

10) Encourage local business to register on the HUD Business Registry and direct contractors to the 
HUD Section 3 Business Registry https://www.hud.gov/section3businessregistry  

11) Leverage the City of Rome‘s communication outlets (social media, website, etc.) to effectively 
communicate employment and contracting opportunities that arise. 

12) Require contractors to submit a list of core employees (including administrative, clerical, 
planning and other positions pertinent to the construction trades) at the time of contact award. 

Nature of Agency Best Efforts 
This section is required if, based on labor hours reporting above, the reporting agency did not meet the 
safe harbor benchmarks. Maintain records available for the City to review of any efforts below. 

• Engaged in outreach efforts to generate job applicants who are Targeted Section 3 workers. 
• Provided training or apprenticeship opportunities. 

https://hudapps.hud.gov/OpportunityPortal/
https://www.hud.gov/section3businessregistry
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• Provided technical assistance to help Section 3 workers compete for jobs (e.g., resume 
assistance, coaching). 

• Indirect training such as arranging for, contracting for, or paying for tuition for, off-site training. 
• Provided or connected Section 3 workers with assistance in seeking employment including: 

drafting resumes, preparing for interviews, and finding job opportunities connecting residents to 
job placement services. 

• Held one or more job fairs. 
• Provided or referred Section 3 workers to services supporting work readiness and retention 

(e.g., work readiness activities, interview clothing, test fees, transportation). 
• Assisted resident with finding child care. 
• Assisted residents to apply for/or attend community college, a four-year educational institution. 
• Assisted residents to apply for or attend vocational/technical training. 
• Assisted Section 3 workers to obtain financial literacy training and/or coaching. 
• Engaged in outreach efforts to identify and secure bids from Section 3 business concerns. 
• Provided technical assistance to help Section 3 business concerns understand and bid on 

contracts. 
• Divided contracts into smaller jobs to facilitate participation by Section 3 business concerns. 
• Provided bonding assistance, guaranties, or other efforts to support viable bids from Section 3 

business concerns. 
• Promoted use of business registries designed to create opportunities for disadvantaged and 

small businesses. 
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Section 3 Housing and 
Community Development 
Employer Certification Form 

U.S. Department of Housing and Urban 
Development 

Office of Field Policy and Management 

HUD FORM 4736A 
OMB Approval Number 2501-0041 

(Exp. 04/30/2025) 

(In compliance with Section 3 of the HUD Act of 1968 and 24 CFR Part 75) 

The purpose of this form is to comply with Section 3 of the HUD Act of 1968 employer certification 
requirements listed in 24 CFR § 75.31. To qualify as a Section 3 worker, the United States legal resident’s 
annual income must not exceed the HUD income limits for the year before the worker was hired, or the 
individual’s current income annualized on a full-time basis for the year must be below the HUD income limit. 
Additionally, an individual can qualify as a Section 3 worker and Targeted Section 3 worker, if an employee of 
a Section 3 Business Concern. To qualify as a Targeted Section 3 worker, an employer can confirm that the 
employee lives within the service area or neighborhood of the project.  

Section 3 of the Housing and Urban Development Act of 1968, as amended by the Housing and Community 
Development Act of 1992 (Section 3), and 12 U.S.C. § 1701u ensure that employment and other economic 
opportunities generated by Federal financial assistance for housing and community development programs are, 
to the greatest extent feasible, directed toward low- and very low-income persons, particularly those who 
receive government assistance for housing. The regulations are found at 24 CFR Part 75. This collection of 
information is required in order to ensure that a worker can be certified as an eligible Section 3 worker as 
outlined in 24 C.F.R. § 75.31. The information will be used by the Department to ensure compliance with 
Section 3 of the HUD Act of 1968 employer certification requirements listed in 24 CFR § 75.31, to assess the 
results of the Department's efforts to meet the statutory objectives of Section 3, to prepare reports to Congress, 
and by recipients to ensure they are complying with their recordkeeping requirements found in the regulation, 
and as a self-monitoring tool.  

Please provide the following information about the business/employer: 
 
 
Name of Business: __________________________________________________________________________________ 
           
 
__________________________________________________________________________________________________ 
Street Address                           City                            State                    Zip   
 
 
 
Phone #:  ________________________ Email: _________________________________________________ 
 
 
Please Provide the following information about the worker/employee: 
 
 
Printed Name of Worker:                
  
 
__________________________________________________________________________________________________ 
Street Address (Not a PO Box)                         Apt#               City                            State                    Zip   
 



Page 2 of 2 

Phone #:   Email: 

Please indicate which of the following is true for the worker listed above: (Select all that apply) 

____ Worker’s income from your employment is below the income limit based 

on a calculation of what the worker’s wage rate would translate to if annualized 

on a full-time basis* 

____ Worker is employed by a Section 3 Business Concern (Select if your 

business qualifies as a Section 3 Business Concern) 

____ Worker’s residence is within the service area or neighborhood of the 

project (1 mile) 

Income limit based on 
80% Median Income – 
Single Family 2025 

$49,850 

*Currently or at the time of hire if hired within the past 5 years.

I/We, the undersigned, certify under penalty of perjury that the information provided above is true and correct 
and certifies that the worker identified above meets the definition of a Section 3 worker. WARNING: Anyone 
who knowingly submits a false claim or makes a false statement is subject to criminal and/or civil penalties, 
including confinement for up to 5 years, fines, and civil and administrative penalties. (18 U.S.C. §§ 287, 1001, 
1010, 1012; 31 U.S.C. §3729, 3802) 

_____________________________________________ ___________________________ 
Signature Date 
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Section 3 Worker Self-
Certification-Housing and 
Community Development  

U.S. Department of Housing and Urban 
Development 

Office of Field Policy and Management 

HUD FORM 4736C 
OMB Approval Number 2501-0041 

(Exp. 04/30/2025) 

(In compliance with Section 3 of the HUD Act of 1968 and 24 CFR Part 75) 

__________________________________________________________________________________________________  

The purpose of this form is to comply with Section 3 of the HUD Act of 1968 employer certification requirements 
listed in 24 CFR § 75.31. To qualify as a Section 3 worker, any United States legal resident’s annual income must 
not exceed the HUD income limits for the year before the worker was hired, or the individual’s current income 
annualized on a full-time basis for the year must be below the HUD income limit. Additionally, an individual can 
qualify as a Section 3 worker if they are a YouthBuild participant or employee of a Section 3 Business concern.  

Section 3 of the Housing and Urban Development Act of 1968, as amended by the Housing and Community 
Development Act of 1992 (Section 3), and 12 U.S.C. § 1701u ensure that employment and other economic 
opportunities generated by Federal financial assistance for housing and community development programs are, 
to the greatest extent feasible, directed toward low- and very low-income persons, particularly those who receive 
government assistance for housing. The regulations are found at 24 CFR Part 75. This collection of information 
is required in order to ensure that a worker can be certified as an eligible Section 3 worker as outlined in 24 C.F.R. 
§ 75.31. The in-formation will be used by the Department to ensure compliance with Section 3 of the HUD Act 
of 1968 employer certification requirements listed in 24 CFR § 75.31, to assess the results of the Department's 
efforts to meet the statutory objectives of Section 3, to prepare reports to Congress, and by recipients to ensure 
they are complying with their recordkeeping requirements found in the regulation, and as a self-monitoring tool. 

 
 
Printed Name:                
  
 
__________________________________________________________________________________________________ 
Street Address (Not a PO Box)                         Apt#               City                            State                    Zip   
 
 
Phone #:       Email:           
 

 

To qualify as a Section 3 Worker, you must meet one of the following requirements OR have your employer 
certify that you are employed by a Section 3 Business concern: 
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• Income for the previous calendar year is below the income limit*

• A participant in a means-tested program such as public housing or Section

8-assisted housing

• A YouthBuild Participant*

Income limit based on 
80% Median Income – 
Single Family 2025

$49,850 

*Currently or at the time of hire if hired within the past 5 years

I meet at least one of the requirements in the box above and therefore qualify to be counted as a Section 3 
Worker under 24 CFR § 75.  

If applicable, please indicate which requirement you meet to be considered a Targeted Section 3 worker in the 
box below. If you select “Living within the service area or neighborhood of the project,” that selection will have 
to be confirmed by your employer. If you do not meet any of these requirements or do not know if you meet any 
of the requirements listed below, you may leave this section blank.  

___ Living within the service area or neighborhood of the project (requires employer confirmation)* 

___ YouthBuild participant* 

*Currently or at the time of hire if hired within the past 5 years

In addition to qualifying as a Section 3 Worker, I meet at least one of the requirements in the box above 
and therefore qualify to be counted as a Targeted Section 3 Worker under 75 CFR § 75.  

I/We, the undersigned, certify under penalty of perjury that the information provided above is true and correct 
and certifies that the worker identified above meets the definition of a Section 3 worker. WARNING: Anyone 
who knowingly submits a false claim or makes a false statement is subject to criminal and/or civil penalties, 
including confinement for up to 5 years, fines, and civil and administrative penalties. (18 U.S.C. §§ 287, 1001, 
1010, 1012; 31 U.S.C. §3729, 3802) 

______________________________________________ ____________________ 
Signature Date 
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CITY OF ROME – ECONOMIC OPPORTUNITIES 
SECTION 3 UTILIZATION PLAN 

 
Contractors Name:      Federal Identification No.: 
Address:             
Telephone #:        

 

The City of Rome has established employment and training goals that subrecipients, contractors, and subcontractors 
should meet in order to comply with Section 3 requirements outlined in 24 CFR Part 75.19 - for housing and community 
development financial assistance.  The safe harbor benchmark goals are as follows: 

1) Twenty-five (25) percent or more of the total labor hours worked by all workers on a Section 3 project are Section 3 
workers;  

Section 3 Labor Hours/Total Labor Hours = 25% 

And 
2) Five (5) percent or more of the total labor hours worked by all workers on a Section 3 project are Targeted Section 3 

workers, as defined at 24 CFR Part 75.21. 
Targeted Section 3 Labor Hours/Total Labor Hours = 5%         

Example #1 (Safe Harbor being met)       

  
Calculate % of 

Section 3 Hours 
from total hours 

Required Section 3 
Hours % 

Safe Harbor 
Benchmark Met 

(Yes/No) 

Total Labor Hours 1,000    

Section 3 Worker 
Hours 250 25% 25% Yes 

Section 3 
(Targeted) Workers 

Hours 
50 5% 5% Yes 

 

Example #2 (Safe Harbor not met) Must provide agency efforts 

  
Calculate % of 

Section 3 Hours 
from total hours 

Required Section 3 
Hours % 

Safe Harbor 
Benchmark Met 

(Yes/No) 

Total Labor Hours 1,000    

Section 3 Worker 
Hours 100 10% 25% No 

Section 3 
(Targeted) Workers 

Hours 
50 5% 5% Yes 
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HUD Section 3 Bidder Utilization Summary 

  

Calculate % of 
Section 3 Hours from 

total hours 

Required Section 3 
Hours % 

Safe Harbor Benchmark  
Insert (Yes) or (No) 
If Proposed % is less than 
Required % You must 
Complete and Submit 
Nature of Agency Efforts 

Total Labor Hours 
    

Section 3 Workers Hours                           % 25%  

Section 3 (Targeted) Worker Hours 
                           % 

5% 
 

 

 

*IF UNABLE TO FULLY MEET BOTH SECTION 3 BENCHMARKS SET FORTH IN THE CONTRACT, CONTRACTORS MUST SUBMIT WRITTEN 
DOCUMENTATION FOR THE NATURE OF AGENCY EFFORTS ON THE FOLLOWING PAGE.* 
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Nature of Agency Efforts 

This section is required if, based on the labor hours reporting above, the reporting agency did not meet both safe harbor benchmarks. 
Check all that apply. Maintain and submit records available for City review to document any efforts checked. 

☐ Outreach efforts to generate job applicants who are Public Housing Targeted Workers 
☐ Outreach efforts to generate job applicants who are Other Funding Targeted Workers. 
☐ Direct, on-the job training (including apprenticeships). 
☐ Indirect training such as arranging for, contracting for, or paying tuition for, off-site training. 
☐ Technical assistance to help Section 3 workers compete for jobs (e.g., resume assistance, coaching). 
☐ Outreach efforts to identify and secure bids from Section 3 business concerns. 
☐ Outreach efforts to identify and secure bids from Section 3 business concerns. 
☐ Division of contracts into smaller jobs to facilitate participation by Section 3 business concerns. 
☐ Provided or connected residents with assistance in seeking employment including: drafting resumes, preparing for interviews, finding 

job opportunities, connecting residents to job placement services. 
☐ Held one or more job fairs. 
☐ Provided or connected residents with supportive services that can provide direct services or referrals. 
☐ Provided or connected residents with supportive services that provide one or more of the following: work readiness health screenings, 

interview clothing, uniforms, test fees, transportation. 
☐ Assisted residents with finding child care. 
☐ Assisted residents to apply for, or attend community college or a four-year educational institution. 
☐ Assisted residents to apply for, or attend vocational/technical training. 
☐ Assisted residents to obtain financial literacy training and/or coaching. 
☐ Bonding assistance, guaranties, or other efforts to support viable bids from Section 3 business concerns. 
☐ Provided or connected residents with training on computer use or online technologies. 
☐ Promoting the use of a business registry designed to create opportunities for disadvantaged and small businesses. 
☐ Outreach, engagement, or referrals with the state one-stop system, as designed in Section 121(e)(2) of the Workforce Innovation and 

Opportunity Act. 
☐ Other. Specify: 

 
 
 
 



4 | P a g e  
 

PREPARED BY (signature): _______________________________________________________________ 
 
CONTRACTOR FIRM NAME: _______________________________________________________________ 
 
DATE: _______________________________________________________________ 
 
NAME AND TITLE OF PREPARER (Print of Type): _______________________________________________________________ 
 
 
SUBMISSION OF THIS FORM CONSTITUTES THE CONTRACTOR’S ACKNOWLEDGEMENT AND AGREEMENT TO COMPLY WITH THE SECTION 3 
REQUIREMENTS SET FORTH AS OUTLINED IN 24 CFR PART 75.19.  FAILURE TO SUBMIT COMPLETE AND ACCURATE INFORMATION MAY RESULT 
IN A FINDING OF NONCOMPLIANCE AND POSSIBLE TERMINATION OF YOUR CONTRACT. 
 



FY 2025 Income Limits Documentation System

HUD.gov HUD User Home Data Sets Fair Market Rents Section 8 Income Limits MTSP Income Limits HUD LIHTC Database

FY 2025 Income Limits Summary

FY 2025
Income

Limit Area

Median Family Income

Click for More Detail
FY 2025 Income Limit

Category

Persons in Family

1 2 3 4 5 6 7 8

Utica-
Rome, NY

MSA
$89,000

Very Low (50%) Income
Limits ($)

Click for More Detail
31,150 35,600 40,050 44,500 48,100 51,650 55,200 58,750

Extremely Low Income
Limits ($)*

Click for More Detail
18,700 21,400 26,650 32,150 37,650 43,150 48,650 54,150

Low (80%) Income Limits
($)

Click for More Detail
49,850 57,000 64,100 71,200 76,900 82,600 88,300 94,000

The Utica-Rome, NY MSA contains the following areas: Herkimer County, NY; and Oneida County, NY.

* The FY 2014 Consolidated Appropriations Act changed the definition of extremely low-income to be the greater of 30/50ths (60 percent)
of the Section 8 very low-income limit or the poverty guideline as established by the Department of Health and Human Services (HHS),
provided that this amount is not greater than the Section 8 50% very low-income limit. Consequently, the extremely low income limits may
equal the very low (50%) income limits.

For last year's Median Family Income and Income Limits, please see here:

https://www.huduser.gov/
http://www.hud.gov/
https://www.huduser.gov/portal/index.html
https://www.huduser.gov/portal/datasets/pdrdatas.html
https://www.huduser.gov/portal/datasets/fmr.html
https://www.huduser.gov/portal/datasets/il.html
https://www.huduser.gov/portal/datasets/mtsp.html
https://www.huduser.gov/portal/datasets/lihtc.html
https://aspe.hhs.gov/topics/poverty-economic-mobility/poverty-guidelines


Select any FY2025 HUD Metropolitan FMR Area's
Income Limits:

Utica-Rome, NY MSA

Select HMFA Income Limits Area

Or press below to start over and select a different
state:

Select a new state

FY2024 Median Family Income and Income Limits for Utica-Rome, NY MSA

Prepared by the Program Parameters and Research Division, HUD.

https://www.huduser.gov/portal/about/pdrdvsn_desc.html#progm_parameter_research


 

Bidder Questionnaire 
Please complete by circling or highlighting the appropriate answer and submit the following information per 
the United State Department of Housing and Urban Development (HUD) 2516 CDBG Contract and 
Subcontract Activity report. 
 
Name of organization: ______________________________________________________________________ 
 
Point of contact: ___________________________________________________________________________ 
 
Contract: _________________________________________________________________________________ 
 
Award amount: ____________________________________________________________________________ 
 

1) Based on the following Trade Codes, please confirm which best identifies your service: 
1 – New Construction     6 – Professional    
2 – Substantial Rehabilitation    7 – Tenant Services 
3 – Repair      8 – Education/Training 
4 – Service      9 – Architecture/Engineering Appraisal 
5 – Project Management     0 – Other 

 
2) Based on the following Racial/Ethnic Codes, please confirm which best identifies the 

racial/ethnic/gender character of the owners and controllers of 51% of the business. (When 51% or 
more is not owned and controlled by any single racial/ethnic category, please select which seems most 
appropriate): 
1 – White Americans     4 – Hispanic Americans 
2 – Black Americans     5 – Asian/Pacific Americans 
3 – Native Americans      6 – Hasidic Jews 

 
3) Are you a Woman-Owned business?  

Yes or No 
 

4) What is your Contractor Identification Number? (This is your Employer IRS Number of the Prime 
Contractor as the unique identifier for primer recipient of HUD funds): 

 
5) Are you a Section 3 business?  

Yes or No 
 

Please sign and date at the bottom of this page that you authorize the use of this information: 
 
 
 
 
___________________________    __________________________  _________________ 
Name       Signature    Date 
 
 

 



Subcontractor Questionnaire 

Amount of 
Subcontract  

Subcontractor 
Business 

Racial/ Ethnic 
(See Below) 

Type of 
Business 

1-9 

Women 
Owned 

Business 
(Y or N) 

Subcontractor 
Identification 

ID Number 

Sec. 3 
(Y or N) Contact Person Subcontractor Name and Address 

        
        
        
        
        
        
        

  

 

Print Name: __________________________ 

Signature: ____________________________ 

Date: ________________________________ 

Racial / Ethnic 
Codes: 

 
1 = White American 
2 = Black American 
3 = Native American 
4 = Hispanic 
American 
5 = Asian / Pacific 
American 
6 = Hasidic Jews 

 

Type of Business / Trade 
Codes 

1 = New Construction 
2 = Substantial Rehab 
3 = Repair 
4 = Service 
5 = Project Management 
6 = Professional 
7 = Tenant Services 
8 = Education Training 
9 = Arch / Eng. Appraisal 
0 = Other 

 



Jeffrey M. Lanigan
 Mayor   

DEPARTMENT OF COMMUNITY AND ECONOMIC DEVELOPMENT 
ROME CITY HALL, 198 N. WASHINGTON STREET 

ROME, NEW YORK  13440-5815 
Telephone:  (315) 339-7643   Fax:  (315) 838-1167 

Section 5.1 

 Matthew J. Andrews              
Deputy Director 

Insurance Requirements for City Agreements 

The City of Rome New York requires general liability coverage in the amount of $1,000,000 each 

occurrence /$2,000,000 general aggregate, with The City of Rome, New York as certificate holder 

and additional insured. The accepted form of proof is ACORD 25 (2009/09) – Certificate of 

Liability Insurance.  

For workers’ Compensation and Disability Benefits insurance, please use forms C-105.2 or U-26.3 

and DB120.1, respectively. Information on these forms is located at website 

(http://www.wcb.state.ny.us/content/main/Forms.jsp). 

Forms must be signed by an authorized representative of the insurer. All policies must provide for 

written notice to the City of Rome to be delivered in accordance with the policy provisions. All 

forms may be completed by your agent/broker, do not require notarization, and will be accepted 

electronically when sent directly from your agent/broker. 

http://www.wcb.state.ny.us/content/main/Forms.jsp


Copper City…Rome, New York 

C-
105.2 
(9/07) 

Certificate of NYS Workers' 
Compensation Insurance Coverage 
(All private NYS licensed workers' 
compensation carriers are required 
to issue the C-105.2. Please note 
that the State Insurance Fund 
issues a different form, the U-26.3 
form, as its version of the C-105.2) 

Employers insured 
for workers' 
compensation 
through a private 
insurance carrier 

Filed with any entity 
requesting to be a certificate 
holder including a 
government agency issuing 
a permit, license or contract. 
The C-105.2 must be 
completed by the insurance 
carrier or its licensed 
insurance agent. 

Employers must obtain this form 
from either their NYS workers' 
compensation insurance carrier or a 
licensed NYS insurance agent of 
that carrier. 

Carriers, their licensed agents, and 
Self-Insured Employers may email 
the Board at 
Certificates@wcb.ny.gov to obtain 
controlled forms not available on this 
website. 

DB-
120.1 
(5/06) 

Certificate Of 
Insurance 
Coverage Under 
The NYS 
Disability 
Benefits Law 

Employers insured 
for NYS statutory 
disability benefits 
insurance through 
an insurance 
carrier. 

Filed with any entity requesting to be a 
certificate holder including a government 
agency issuing a permit, license or 
contract. The DB-120.1 must be 
completed by either the NYS statutory 
disability benefits insurance carrier, or a 
licensed NYS insurance agent of that 
carrier. 

Employers must obtain this form from 
either their NYS statutory disability 
benefits insurance carrier or a licensed 
NYS insurance agent of that carrier. 

Carriers, their licensed agents, and Self-
Insured Employers may email the Board 
at Certificates@wcb.ny.gov to obtain 
controlled forms not available on this 
website.  

CE-200 
(12/08) 

(Replaces 
WC/DB-100 
and Form C-

105.21)  

Certificate of 
Attestation of 
Exemption from NYS 
Workers' 
Compensation and/or 
Disability Benefits 
Coverage 

Applicants for permits, 
licenses or contracts from 
State, county or municipal 
agencies in New York State 
that are not required to carry 
NYS workers' compensation 
and/or disability benefits 
insurance coverage. 

Please file with the 
government agency that is 
issuing the permit, license 
or contract. (Examples: 
The New York City 
Department of Buildings 
or the New York State 
Department of Health) 

These exemption forms can ONLY 
be used to attest to a government 
entity that an applicant requesting 
a permit, license or contract from 
that government entity is not 
required to carry NYS workers' 
compensation and/or disability 
benefits insurance. (Instructions) 

mailto:Certificates@wcb.ny.gov
mailto:Certificates@wcb.ny.gov?subject=Disability%20Benefits%20Compliance%20Forms
http://www.wcb.ny.gov/content/ebiz/wc_db_exemptions/wc_db_exemptions.jsp
http://www.wcb.ny.gov/content/ebiz/wc_db_exemptions/wc_db_exemptions.jsp
http://www.wcb.ny.gov/content/main/forms/CE200Instructions.jsp


 
  

Community Development Block Grant Project 
 

Name of Project: ______________________________________________________________ 
 
 

 
NON-COLLUSIVE BIDDING CERTIFICATE 

Pursuant to New York General Municipal Law 103(d) 
 

By submission of this bid, each bidder and each person signing on behalf of any bidder 
certifies, and in the case of a joint bid, each party thereto certifies as to its own 
organization, under penalty of perjury, that to the best of knowledge and belief:  

 
(1) The prices in this bid have been arrived at independently without collusion, 

consultation, communication, or agreement, for the purpose of restricting 
competition, as to any matter relating to such prices with any other bidder or with 
any competitor;  

 
(2) Unless otherwise required by law, the prices which have been quoted in this bid 

have not been knowingly be disclosed by the bidder and will not knowingly 
disclosed by the bidder prior to opening, directly or indirectly, to any other bidder 
or to any competitor; and  

 
(3) No attempt has been made or will be made by the bidder to induce any other 

person, partnership or corporation to submit or not to submit a bid for the 
purposes of restricting competition.  

 
 
______________________________________________ 
Signature   
 
______________________________________________ 
Name of Bidder (Organization or Individual) 
 
______________________________________________ 
Contact Name & Title 
 
______________________________________________ 
Date 
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